
NZFGW 27th Triennial Conference  Conference Report 

 
 
 

New Zealand Federation of Graduate Women (Inc)  
 
 
 

 
 

 
27th Triennial Conference Report  

 
 

Women: Achieving Change 
 
 

To be read alongside the Conference Papers 
 

 

 

Wellington 6-8 October 2006 
 

 



NZFGW 27th Triennial Conference  Conference Report 

Conference Report Contents 
 
Foreword: Rae Duff, Retiring National President 1 

Minutes: Conference 2 
Minutes: Academic Dress meeting 16 
 
Members Emeritae Citations 17 
 
Speeches 
Bronwyn Eyles speech of acceptance for the Susan Byrne Award 20 
Dame Judith Mayhew Jonas’ speech: Women, Education and Change 22 
Rae Duff: Women – Achieving Change 31 
 
IFUW and PGWNet 
Griselda Kenyon, IFUW President. IFUW Affairs  34 
Louise Croot, IFUW Vice President. Bina Roy Projects 35 
Dorothy Meyer, IFUW Committee on the Status of Women member.   
   Promoting IFUW’S Programme and Advocacy 36 
Ruby Va’a, PGWNet President. Women – the Pacific Potential 38 
 
Workshop Reports 
Dr Sabina Lautensach and Dr Alex Lautensach.  
Human Security: How can NZFGW Provide Initiative and Leadership? 44 
Dr Rosy Fenwicke. What do Women Want? 44 
Judge Vivienne Ullrich QC. Domestic violence – The Limits of the Law 45 
Waikato Branch.  Women and Ageing – the New Age of Ageing 46 
Dr Jill Chrisp.  Women’s Action to Protect Human Rights 53 
 
Policy Remits and Action Plans from North Shore Bra nch 
Violence Free Schools 54 
Working Women 55 
 
International Reports  
Griselda Kenyon. The United Nations and Project 5-O  57 
Dorothy Meyer. International Women’s Day and other International Matters 58 
  
Branch Projects  60 
Auckland. The Kate Edger Educational Charitable Trust; Booksale  
Hutt Valley.  Raising Children 
Nelson.  Guidelines for Improved Reporting by Recipients to Donors 
North Shore. Woman Educator of the Year; Financial Seminars for Women 
Otago. Cracks in a Glass Ceiling; Midwinter Seminar; Involvement with Sierra Leone 
Wellington. Migrant Women in Employment 
National Executive. Green Bags for Fiji 
 
Pacific Graduate Women (PGWNet) Workshop 9 October 
Address by Hon Luamanuvao Winnie Laban 63 
PGWNet Regional Action Plan 66 

 

 

Foreword to the 27th Triennial Conference Report 

Dr Sabina Lautensach’s keynote speech was printed in Graduate Women 2006,  
the annual magazine of NZFGW, which was distributed during the Conference. 
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I have much pleasure in introducing the report from the 27th Triennial Conference Women 
Achieving Change held in Wellington from 6-9 October 2006. The National Executive worked 
hard to prepare and present a stimulating and challenging programme and we were 
delighted that over 140 delegates and visitors attended from New Zealand and overseas. 

We were privileged to welcome Griselda Kenyon, President of the International Federation of 
University Women (IFUW), Rosemary Everett, President of the Australian Federation of 
University Women (AFUW), our own Louise Croot, IFUW Vice President and Dorothy Meyer, 
a member of the IFUW Status of Women committee. We were also delighted to have been 
able to attract keynote speakers of the calibre of Dame Judith Mayhew Jonas and Dr Sabina 
Lautensach to address the conference. And, in a first for NZFGW conferences, with 
sponsorship from NZAID, we were able to bring 10 members of the Pacific Graduate 
Women’s Network (PGWNet) from Vanuatu, Fiji, Samoa, and Tonga to Wellington to join us. 
The PGWNet 5th Biennial Council meeting was held immediately after the Conference. 

It is difficult to focus on the conference highlights because there were so many. First was the 
convivial reception at the Michael Fowler Centre where Wellington Mayor Kerry Prendergast 
welcomed us and declared the conference formally open. The first Susan Byrne Memorial 
Award was presented to Bronwyn Eyles, a young woman from Blenheim who is changing her 
career from Management and Administration to Aircraft Engineering some 20 years after 
achieving her first degree in Music. It was clear that all who heard Bronwyn speak agreed 
that she was indeed a worthy recipient of this inaugural award. I had the very great pleasure 
of being able to create three new NZFGW Members Emeritae, Joan Ferner, Lorraine Isaacs 
and Dorothy Meyer. Their awards were acknowledged with much acclamation by the 
members.  

The conference programme produced many highlights and it was most satisfying to feel the 
’buzz’ which began right from the start with Dame Judith’s thought-provoking address. This 
continued throughout with the International Panel Group discussion, a series of challenging 
workshops and the opportunity for Branches to present their projects. 

Marion Hobbs, Member of Parliament for Wellington Central, graciously agreed to host our 
conference dinner in the Grand Hall at Parliament. After dinner we were vastly entertained by 
Retirement Commissioner Diana Crossan’s speech in which she used her personal career 
experiences illustrate our conference theme. She certainly is a ‘woman achieving change’. 

After most conference delegates had gone home on Monday we held a most successful 
Pacific Forum at Victoria University which was opened by the Minister of Pacific Affairs Hon 
Winnie Laban. The PGWNet delegates, the Australian FUW President, interested members 
and I spent a stimulating and profitable day developing a Programme of Action for the Pacific 
for the PGWNet members to take back to their branches.  

It has been my privilege and pleasure to lead the National Executive throughout th triennium 
which has culminated in this most successful conference. Conferences are a time to enjoy 
the friendship and stimulation of old and new friends; an opportunity to be challenged and 
debate issues and be reinvigorated to achieving change for the benefit of our organisation’s 
future.  

The National Executive gives sincere thanks to the members of the Local Arrangements 
Committee and their band of volunteers from Wellington and Hutt Valley Branches for all the 
work that they did to ensure such a successful conference. 

Thank you also to my Executive and to the many members throughout the country who have 
provided me so willingly with their help and advice. I commend the next Executive to you all 
and wish them the very best for the future. 
 
Rae Duff, NZFGW National President 2003-2006  
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MINUTES OF THE 27TH TRIENNIAL CONFERENCE OF THE NEW 
ZEALAND FEDERATION OF GRADUATE WOMEN (NZFGW) HELD 
AT WELLINGTON TOWN HALL FROM 6-8 OCTOBER 2006. 
 
Conference theme: Women Achieving Change  

Council Meeting 

The Council meeting took place at 1.30 pm. Rae Duff, National President, welcomed all 
those present, especially international visitors and former National Presidents: Dorothy 
Meyer, Lorraine Isaacs and Ellen McCrae  [Anne Holden to come tomorrow] and Members 
Emeritae: Molly Mabee, Dame Dorothy Winstone [Peg Hutchison to come tomorrow]. Branch 
Council members introduced themselves. The voting strength for the Council meeting was 
22: being made up of 13 branches present (apology from Gisborne Associate Branch) and 
nine Executive members.  

Procedures for Council Meeting and Conference 

It was moved from the Chair:  
·  that the President’s Adviser be Lorraine Isaacs 
·  that the Scrutineers be: Yvonne Curtis, Gae Griffiths, Ann McKay, Correen Rodger, Jean 

Sharfe and Beverley Turner   
·  that the Timekeepers be Margaret Ellett and Alison Stokes. 
·  that the Resolutions Committee be Anne Holden and Barbara Mabbett 
·  that the Returning Officer be Peg Hutchison 
·  that speaking times for the moving of a motion be three minutes for the mover of a 

resolution and two minutes for the seconder and for other speakers 
·  that the time may be extended by one minute, with the consent of Conference/Council 
·  that the bell be rung 30 seconds before a speaker’s time is up 

·  that observers be allowed to take part in the Discussion paper debates. 
·  that observers may speak with the consent of the Chair during Council Business but may 

not vote. 
·  that observers presenting a report automatically have the consent of the Chair. 

·  that Members Emeritae have the right and past National Presidents have the right to 
speak on any matter before the Council or Conference, but they may not vote. 

·  that speakers give their name and branch before beginning to speak. 

That at the Council meeting voting members will be the members of the National Executive 
and one member from each Branch.  

That at the Conference the voting members will be the members of the National Executive 
and delegates from each Branch as follows: 
·  the President of the Branch or her deputy 
·  the Secretary of the Branch or her deputy 
·  additional branch delegates based on the financial membership of the Branch up to a 

maximum of four  

That voting shall be by a show of cards unless a ballot is requested by one third of those 
present and entitled to a vote. 

That the President, as presiding officer of the Council or Conference, has a casting vote as 
well as her deliberative vote.  

That motions and amendments to motions be presented to the secretary in writing and in 
duplicate. 

Amendments to the agenda.  There were none except changes of speakers and venues. 
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Reports, having been circulated will not be spoken to by the presenter, neither will they be 
open to discussion, unless at the beginning of any reports session a Council or Conference 
member makes such a request. 

The Council and Conference will follow the NZFGW Constitution (2003) or for procedural 
matters not covered in that Constitution, N E Renton, Guide for Meetings and Organisations 
Volume 2 Meetings (sixth edition) 

The President moved that the above Procedures for the Council Meeting and Conference be 
adopted. CARRIED 

Members Emeritae 

The President announced that the National Executive had approved the award of the status 
of Member Emerita to Joan Ferner, Wellington Branch; Lorraine Isaacs, Otago Branch and 
Dorothy Meyer, North Shore Branch. Citations would be read at the Friday evening 
reception. 

Changes to Conference Programme  

Friday reception speaker Kerry Prendergast; Saturday dinner speaker Diana Crossan, 
Retirement Commissioner; PGWNet meeting venue 10 October changed to 16 Kelburn 
Parade Room 101/102 

Minutes 

The President moved that the minutes of the 2005 Council Meeting held in Palmerston North 
be confirmed. CARRIED 

The President moved that the minutes taken at this Council Meeting be circulated and 
confirmed at the next Council Meeting. CARRIED 

Supplementary Dues  

The President stated that the National Executive is very grateful to the ‘university centre 
branches’: Auckland, Canterbury, Manawatu, Otago, Waikato and Wellington for their 
generosity in paying annual supplementary dues of $600, which have been a considerable 
boost to the General Fund during the Triennium.  

The term ‘university centre branch’ as used in the NZFGW Constitution 46 (b) is not defined 
so each branch decides whether to pay these dues. As most branches or associated trusts 
now raise funds through Academic Dress hire, it is perhaps unfair for some to pay 
supplementary dues and not others. The views of the meeting were invited.  

Judy Mills. Hawke’s Bay has no income from gowning.  

Carol Crawford. South Canterbury hires gowns lent by Canterbury and Otago; all the money 
raised goes to scholarships for secondary school leavers. 

Annette O’Sullivan. Hutt Valley helps Wellington distribute the gowns and receives a 
generous cheque which goes to fund the one Hutt Valley Branch scholarship. 

Julianne Watson. Southland, a small Branch, raised about $6,500 last year and gave it all out 
in grants. She suggested that supplementary dues could be related to the amount that 
branches raise. 

Juliet Yates. Auckland has no access to money raised from hire of gowns, as it goes to their 
Kate Edger Trust, set up during this Triennium. This means the Branch will have to fundraise 
this year. 

Florence Stone. Otago has two separate accounts: Charitable Trust and Regalia. The 
Branch would probably be prepared to increase the amount paid. 

Heather Rae, National Treasurer. All Charitable Trusts are separate legal entities from 
Branches. Money can legally be paid to the Branch, eg for volunteer help. 
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Charlene Lutes. North Shore has no income from gowning, as it all goes to the Charitable 
Trust.  

Janet Davies, Wellington. All the money raised is given out in scholarships and awards. The 
Branch bills the Charitable Trust for the volunteer hours it provides. This allows the payment 
of supplementary dues. 

Marylyn Hills. Waikato operates in the same way as Wellington. The Trust is billed $1000 for 
administration services, volunteer help and work done by the President for the Trust. 

Jean Corbin Thomas, National Executive.  At the 2003 Conference the decision was made to 
raise the supplementary dues from $300 to $600. This was a consensus vote. 

The President thanked the meeting for the information provided, but pointed out that it did not 
help with the definition of a ‘gowning branch’. 

IFUW Dues 

The new structure proposed by IFUW was circulated to Branches prior to the Conference. 
Mary Trounson, National CIR, said that it will not affect New Zealand. She drew attention to 
the discussion forum on the IFUW website, and summarised the views of Peg Hutchison, 
who was absent at a funeral.  

There will be little or minimal difference to those countries in the lowest band who will 
be paying 8 CHF per member. There will be no effect for NZFGW who will have to 
increase its membership to receive a reduction.  

The countries affected mostly are those in the middle bands that have had reductions 
of 35% or more in the past eg Vanuatu who are now expected to find another 108 CHF. 
This does not seem much but is another 50% spread over 20 members. Several small 
countries are likely to resign if this proposal goes through.  

Are AAUW waiting to be struck off for non payment and will they rejoin and 
conveniently forget their arrears?  Under this scale they probably would not rejoin as 
they would be paying 1/3 more than what they should be now. This would mean they 
would be paying 73% of IFUW budget which is unacceptable to the Americans and 
IFUW. So if or when AAUW comes back the whole thing would have to be done again. 

Griselda Kenyon, IFUW President said she did not expect AAUW to return to IFUW, let alone 
pay any dues. A new organisation is being set up in the United States. The suggestion of a 
banded dues system was made by the Membership Committee because of the enormous 
amount of time it takes to recalculate dues every year. Dues would stay the same for each 
triennium, unless the organisation is disbanded. There are complications with different 
exchange systems for every country.  

Kathleen Major, National Executive, asked if a new American Association can be accepted 
by IFUW, and if so, what about the current proposal for a separate Scottish Association?   

Griselda Kenyon said that there could not be a new American Association until the old one 
left. The office was managing to “struggle along” without any American dues at present. The 
Scottish Association decided they wanted to secede from the British Federation after three of 
their five internal organisations voted for this, but the other two had greater membership 
numbers. They did not consult with the British Federation about leaving. A request has gone 
out to NFA’s to see whether they want to have a vote now, or to wait until the Conference. It 
would complicate IFUW’s view of ‘national’ associations. Griselda would lilke an open debate 
on this matter at the Council meeting in Manchester in August 2007. 

It was agreed that informal groups could discuss these matters during lunch on Saturday. 

The meeting closed at 2.40 pm. 
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Friday 6 October. Conference  
Business Session 1  

The session was convened at 3.30 pm and chaired by Rae Duff, National President. 

Greetings and Introductions 

The President welcomed and introduced international visitors: 
·  IFUW President Griselda Kenyon, Vice President Louise Croot, and Dorothy Meyer, 

Status of Women Committee;  
·  AFUW: President Rosemary Everett, Robin Hewland, Dalma Jacobs and Marion Jones; 
·  PGWNet President Ruby Va’a, (Samoan Association of Women Graduates (SAWG) and 

SAWG members: Juliet Boon Nanai, Sasa’e Walters, Epenesa Pouesi Young; 
·  Fiji Association of Women Graduates (FAWG): Emily Hazelman, Kitty Wedlock; 
·  Association of Tongan University Women (ATUW): Akanesi Polotu, Vea Unaloto Vakauta  
·  Vanuatu Association of Women Graduates (VAWG): Grayleen Lapi, Asha Sine. 
·  The 10 Pacific Island visitors were funded by NZAid. 

Roll Call 

The President called on the Council member and delegates from each branch to stand. 
Numbers were: Auckland 5, Canterbury 5,  Hawke’s Bay 3, Hutt Valley 3,  Manawatu 4,  
Nelson 3,  Northland 3  North Shore 5,  Otago 5,  South Canterbury 3,  Southland 3,  
Waikato 4, Wellington 5, National Executive 9. The voting strength was 60.  Gisborne was 
not present. 

New Zealand Honours; Branch Honours  

The President congratulated all those whose work had been recognised during the triennium. 
Additions: Barbara Benson and Lorraine Isaacs: Otago Honoured Members. 

In Memoriam 

Members stood in silence to remember those who had died during the triennium. Additions: 
Canterbury: Clarissa Tindall; Wellington: Jeanette Stace, who died this week. 

Apologies 

Jennifer Strauss, Australia; Akanisi Kedrayate, Fiji; Jean Bodmin, Member Emerita Waikato; 
Jill Ellis, North Shore; Jocelyn Fish, Waikato; Margaret Hughes, South Canterbury; 
Stephanie Hutchinson, Member Emerita Waikato; Penny Shaw, Gisborne.  

It was moved from the Chair that the apologies be received.  CARRIED 

Procedural matters   

These had been adopted at the Council Meeting.  

Reports 

It was moved from the Chair: that reports having been circulated before this meeting, be 
received and not spoken to unless the report writer indicates otherwise. CARRIED 

Council Report 2006 

The President reported on the Council meeting, as minuted above. 

Members Emeritae 

Janet Davies, Wellington President, spoke about Joan Ferner; Florence Stone, Otago 
President, spoke about Lorraine Isaacs; and Charlene Lutes, North Shore Immediate Past 
President, spoke about Dorothy Meyer.  Citations are in the Conference Report. 
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National Executive Report 

The President’s report was taken as read. It was moved that the National Executive Report 
be adopted. CARRIED 

Remits: Expenses for President and Secretary 

That this Conference authorises $750.00 for reimbursement of expenses for the triennium for 
the outgoing President, and  
that this Conference authorises $750.00 for reimbursement of expenses for the triennium for 
the outgoing Secretary.   

H Rae/S Williams CARRIED 

 

Remit: Review of NZFGW National Executive Structure  

It was moved from the Chair: 

That the incoming National Executive reviews and reports back by Mid-term Council 2008 on 
the current structure of the National Executive with a view to advising whether the status quo 
should be retained or changes should be recommended. 

The President said that the incoming Executive would complete the first nine year cycle of 
regionally elected National Executives. It was time to review the structure, to see if it 
continued to best meet the needs of NZFGW. She had been discussing it throughout the 
triennium at Branch meetings and through the National Executive News. It had taken 
considerable time and energy to put together the new Executive for 2006-2009.  

The current structure meant that the Executive would move back to a region after just six 
years, instead of the 15 years it used to take, so regions would need to plan strategically for 
this, without decimating their Branch executives. 

We have to be careful that we are not perpetuating the undervaluing of women’s work. Over 
the last 30 years women have become a major part of the paid work force and many do not 
have the time to commit to a volunteer organisation. The current Executive had carried heavy 
workloads, juggling full time careers, family and their NZFGW role.  

The new Executive could consider whether NZFGW should pay someone to take over the 
day to day administration and marketing, leaving the policy making and advocacy roles to the 
Executive. This would be expensive but, “If we are to survive and attract new members, we 
do have to look at how we can change to keep our organisation alive and a force for the 
future of New Zealand women and girls.” 

The remit was seconded by Charlene Lutes, North Shore President, who said that we need 
to look at different possibilities after nine years of the three-year regional cycle. She 
confirmed Rae Duff’s concern about the difficulty of finding a Northern Region Executive for 
the 2006-2009 Triennium. This structure was adopted before email became the medium of 
communication; some of the difficulties of travel no longer exist. Discussion on possible new 
structures is essential. The motion was put and  CARRIED UNANIMOUSLY  

 

NZFGW Financial Statements and Auditor's Report (He ather Rae) 

It was moved that the Financial Report be adopted. H Rae/J Corbin Thomas. 
  CARRIED UNANIMOUSLY 

Treasurer’s Report (Heather Rae) 

It was moved that the Treasurer’s Report be adopted. H Rae/A Pomeroy  
  CARRIED UNANIMOUSLY 
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Remit: Expenses for Treasurer 

It was moved: 
That this Conference authorises $750.00 for reimbursement of expenses for the triennium for 
the outgoingTreasurer. W Zemanek/K Major. CARRIED UNANIMOUSLY  

 

Remit: NZFGW Dues 

a) That the capitation dues payable to NZFGW for IFUW dues increase by $2.00 (from 
$23.00 to $25.00) per Graduate Member, starting with the year ending 30 June 2007 
(payable by 31 May 2007). 

b) That the capitation dues payable to NZFGW for the General Fund remain at $12.00 per 
member (Graduate and Associate). 

c) That the capitation dues payable to NZFGW for the Travel Fund remain at $5.00 per 
member (Graduate and Associate). 

d) That the Independent Members’ annual subscription payable to NZFGW increase from 
$43.00 by any increases agreed to in (a), (b) and (c) above. 

e) That the annual supplementary dues payable to NZFGW by university centre branches 
remain at $600.00. 

Clause a)   

Yvonne Curtis, Wellington. The Branch opposed this clause on the grounds that $2 would not 
make a lot of difference, and the NZ dollar had strengthened since the remit was written. 

Charlene Lutes, North Shore. If the NZ dollar drops again, there will be a problem. The $2 
increase will bring the fund back to a satisfactory level. 

Alison Booth, Auckland.  The Branch did not raise its fees this year; so doesn’t have the 
money to pay this increase. 

Ellen McCrae, Canterbury. It is important to have this buffer so that we can be in a strong 
position to support IFUW in its current difficulties.  

Merylyn Hills, Waikato. Branch put up its fees 12 months ago; in spite of ‘doom and gloom’ 
predicted, no members were lost. In support of the motion. 

Moved H Rae/J Corbin Thomas. For 40; against 9; abstentions 5 CARRIED 

Clause b) 

Treasurer Heather Rae said that the General Fund looked good, but with 2007 being the 
Conference year, there would be extra expenses. The Travel Fund is decreasing; the next 
Executive would need to consider this. 

Moved R Duff/D Meyer.  CARRIED 

Clause c). Moved R Duff/K Major. CARRIED 

Clause d). Moved R Duff/A Mackay CARRIED 
 

 

Fellowship Trust Board Financial Statements and Aud itor's Report (Rowena 
Taylor) 

It was moved that the Financial Report be adopted. R Taylor/H Rae.   CARRIED 
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Fellowship Trust Board Secretary-Treasurer’s Report  (Rowena Taylor) 

Rowena noted a correction to Clause 3. Change the Haynes Williamson Fellowship to “for a 
fellow studying business or engineering.”  It is very difficult to have to select a small number 
and send rejection letters to 72 women. 

It was moved that the report be adopted. RTaylor/M Trounson. CARRIED 

Remit: Expenses for Secretary-Treasurer of the NZFU W Fellowship Trust Board  

It was moved W Zemanek/S Williams: 

That this conference authorises $750.00 from the NZFGW Fellowship Fund for 
reimbursement of expenses for the triennium for the outgoing Secretary-Treasurer of the 
NZFUW Fellowship Trust Board. CARRIED 

 

NZFGW Charitable Trust Financial Statements and Aud itor's Report (H Rae)  

It was moved that the NZFGW Charitable Trust Financial Statements and Auditor’s Report 
be adopted. H Rae/D Meyer. CARRIED 

The President thanked Heather for the outstanding work she had done on setting up the new 
Charitable Trust which would encompass the Fellowship Trust and the Mildred Keir Trust. 
The Fellowship Trust and the Mildred Keir Trust would be amalgamated into the NZFGW 
Charitable Trust in the High Court, Wellington on 7 November. 

NZFGW Charitable Trust Treasurer's Report (H Rae) 

It was moved that the Report be adopted. H Rae/A Mackay. CARRIED 
 
Remit: Regulations of the NZFGW Fellowship Fund in the NZFGW Charitable 
Trust. Subsidiary Regulations (Awards) 

It was moved: That regulation 2 Rules for the Fund  of the NZFGW Fellowship Fund in the 
NZFGW Charitable Trust Subsidiary Regulations (Awards) be amended by replacing  
2 (b) by: 

2 Rules for the Fund 

 b) There shall be a Capital Fund maintained at not less than $40,000 and  
a Contingency Fund of not less than $60,000. and 

That regulation 3 AMENDMENTS of the NZFGW Fellowship Fund in the NZFGW Charitable 
Trust Subsidiary Regulations (Awards) be amended by replacing 3 by 

3 Amendments 

Amendments to these rules may be made at any convened Council or Conference of 
NZFGW, provided that: 
a) the proposed amendment is not inconsistent with the general purpose of the fund, 

as stated above; 
b) written notice of any amendment has been given to all NZFGW Branches at least 

two months  before the date of the Council or Conference ; 
c) the amendment is approved by a two-thirds majority  of those members present 

and voting at the Council or Conference, where for this purpose Council members 
representing Branches of NZFGW at a Council shall have the voting strength as if it 
were a Conference. 

Rowena noted that it is essential to have easy access to the money as there are payments to 
be made twice yearly to all Fellows. 

The remit was taken in two parts.  
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Section 2  Rules for the Fund 

Moved R Taylor/P Parker.  CARRIED 

Section 3  Amendments 

Moved R Taylor/P Parker. 

Janet Davies, Wellington.  If there was a Council in March, there would not be much time to 
discuss this with Branches as it was unlikely they would meet until February. 

Heather Rae said that all the other NZFGW awards have a two month notification; there have 
not been any problems. This is for consistency, to bring the Fellowship Rules into line with 
the others. 

Dorothy Meyer, North Shore.  In support of Wellington. 

Sheila Williams, Otago.  To solve the problem, changes could be made only at Conference. 

Andrea Donnison, Waikato.  No National Executive is likely to meet in January. 

The motion was put and CARRIED 
 

Mildred Keir Trust Financial Statements and Auditor ’s Report (H Rae) 

It was moved that the Report be adopted. H Rae/M Trounson. CARRIED 

Mildred Keir Trust Secretary/Treasurer’s Report (H Rae)  

It was moved that the Report be adopted. H Rae/M Trounson. CARRIED 
 

Awards and Scholarships Report (J Corbin Thomas) 

It was moved that the report be adopted. J Corbin Thomas/E McCrae.  CARRIED 
 

Rebecca Lynch Memorial Scholarship Report (R Boyd)  

It was moved that Rosemary Boyd’s Report be adopted. K Beatson/H Rae. CARRIED 

The business session closed at 5 pm. 
 
Reception  

A reception was held at the Lion Harbour View Lounge, Michael Fowler Centre from 6.30 pm 
to 8.00 pm. Greetings were given by Kerry Prendergast, Mayor of Wellington. Citations were 
read for the award of Member Emerita to Joan Ferner, Lorraine Isaacs and Dorothy Meyer 
and IFUW President Griselda Kenyon presented them with certificates. The first Susan Byrne 
Award was presented to Bronwyn Eyles, who has made a mid-life career change from her 
original training in music, to aeronautical engineering.  Details are in the Conference Report. 

  



NZFGW 27th Triennial Conference 11 Conference Report 

Saturday 7 October  

Rae Duff, National  President  addressed the meeting 
Keynote Speaker Dame Judith Mayhew Jonas  spoke on Women, Education and Change 
An International Panel was chaired by Mary Trounson, CIR. Griselda Kenyon, IFUW 
President, Louise Croot, IFUW Vice President; Dorothy Meyer, IFUW Status of Women 
Committee and Ruby Va’a, PGWNet Chair reported.  
Keynote Speaker Sabina Lautensach  spoke on Human Security and Peace.  
Workshops were presented by Drs Sabina and Alex Lautensach, Waikato Branch, Dr Rosy 
Fenwicke, Judge Vivienne Ullrich and Dr Jill Chrisp. 

 

Business Session 2 

The session was convened at 3.30 pm and chaired by Ann Pomeroy, National Vice 
President and Public Affairs Convener.  

Public Affairs Report (Ann Pomeroy) 

It was moved that the Report be adopted. A Pomeroy/S Williams. 

Jennifer Coote, Hutt Valley thanked Ann for her regular summaries of so many interesting 
resources in the National Executive News.  

The motion was put and CARRIED 

 

Policy Remits 

Remit on Violence-free Schools from North Shore Bra nch 

That NZFGW urge the Minister of Education to support schools in developing and 
implementing policies that will help ensure a violence-free, co-operative and safe school 
learning environment. 

The remit was seconded by Annette O’Sullivan, Hutt Valley. Jean Silver, North Shore, spoke 
to the remit. Her speech is in the Conference Report.  

The intention of our remit is to ensure that violence-free policies are implemented in schools 
and assessed regularly for their effectiveness by the Ministry of Education and ERO.  

If violence-free schools are to have any hope of becoming a reality a long term behaviour 
management strategy is needed where teachers, parents and local communities work 
together to address the problem. The Government cannot do it alone.  

If you want a more peaceful society where your children and grand children practise non-
violent and peaceful conflict resolutions, respect others and tolerate difference, we ask you to 
support this resolution.  

Judy Mills, Hawke’s Bay.  Where did the ‘other’ assaults take place? 

Philippa Bates, Canterbury. Son, a paediatrician is appalled that children are stood down 
from school; this creates difficulty for the families and does not solve the problem.  

Barbara Mabbett, Observer, Wellington. The usual procedure is for a student to be stood 
down’; if they re-offend they may be suspended and after further problems, they may be 
excluded, so some will be listed under all three categories. Schools should be supported. 

Julianne Watson, Southland. The Ministry of Education funds ‘eliminating violence 
programmes’ but only one per year per school can be funded. More funding would be a great 
help. 



NZFGW 27th Triennial Conference 12 Conference Report 

Jean Silver replied that the Cool Schools programme is working well as is the Early 
Intervention and justice restorative programmes in Auckland schools. 

The motion was put and    CARRIED 

There were nine abstentions.  

Remit on Funding of Women’s Refuges from Hutt Valle y Branch 

To the Ministers for Social Development (including Child Youth and Family), Women's 
Affairs, and Justice. 

That the New Zealand Federation of Graduate Women strongly urge the Government to 
increase funding for the National Collective of Independent Women's Refuges (NCIWR), to a 
level which enables the 24 hour crisis-helpline to function adequately, and allows funds for 
the additional, preventative work which some of the Refuges provide. 

Jennifer Coote, Hutt Valley spoke to the remit. 

The remit was drawn up in consultation with the local Women’s Refuge. Although it looked 
like a large amount, it is spread over time around a large number of refuges, so it is in effect 
only a ‘catchup’ amount. Women’s Refuges have a long history of working with abused 
women and with the police. An increase of referrals is expected as a result of the police 
making more immediate referrals. It is tough work and staff are burning out. The refuges 
would like to be more proactive and to have a 24 hour crisis line - at present it is shut off in 
the small hours of the night. 

The remit was seconded by Philippa Bates, Canterbury.  In Christchurch only 40% of the 
funding came from government sources; all the rest was from applications for funding which 
took an enormous amount of time and effort, which could be better used. There is a 24 hour 
crisis line manned by volunteers. 11,000 volunteer hours included picking up women and 
children. 

Janet Davies, Wellington.  Could significant figures be added to the notes, from the 
Christchurch comments. 

The motion was put and CARRIED 

 

Remit on Working Women from North Shore Branch  

That the incoming National Executive encourage Branches to: 

1 Review the changes in women’s education, family and employment opportunities and the 
effect of these changes on women’s contribution to society during the last twenty years 
with particular reference to women’s public and private lives, employment, community 
work and involvement in society at large. 

2 Evaluate the purposes and activities of NZFGW to determine their relevance and 
effectiveness in meeting the identified changes in women’s lives. 

3 Make recommendations to the National Executive for changes to NZFGW purposes and 
activities that will enable the organization to meet the challenges arising from the 
identified changes. 

Dorothy Meyer, North Shore, spoke to the remit. Her speech is in the Conference Report. 

The remit was seconded by Merylyn Hill, Waikato. 

Eileen Parore, Tai Tokerau, Northland. Maori women have had an action plan for business 
women and have made a major contribution to the New Zealand economy. 
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Sue Cathro, Otago. Her Branch was surprised that no reference was made to the Otago 
Branch publication, Cracks in the Glass Ceiling and suggested that point 3 did not follow the 
IFUW policies. 

Rae Duff, National President. It was her understanding that we did not have to follow IFUW 
precisely, just to be within their guidelines. 

Yvonne Curtis, Wellington. The Branch decided to oppose this remit as written because they 
would not be able to find the woman power to do this.  

Judy Mills, Hawke’s Bay. The Branch felt this was a research project rather than a policy 
remit; other bodies were probably carrying out similar research already and information could 
be found elsewhere. 

Dorothy Meyer, right of reply. North Shore felt that each Branch would choose what/how they 
might take this remit up. The purpose was to examine what it is that we do, that makes us a 
force for good within our community and how we could increase that force. Membership 
figures are going down and this could perhaps turn us round into a growth increase. 

The motion was put and  CARRIED 

For 30, against 11, abstentions 16 

 

Branch Reports 

Ann Pomeroy moved from the chair, the adoption of the Branch Reports 
The motion was put and  CARRIED 

 

Organisation Reports   

Addition to the NCWNZ report. Elizabeth Bang, NCWNZ Vice President is a member of 
Waikato Branch. 

Ann Pomeroy moved the adoption of the Organisation Reports from the chair.  
The motion was put and  CARRIED 

 

Remit: Constitutional Amendments from the NZFGW Nat ional Executive  

The remit was moved by H Rae/D Meyer. 

The full details of changes to clauses of the Constitution and the Bylaws was printed in the 
Conference papers.   

The Constitutional changes were moved H Rae/D Meyer. 

Juliet Yates, Auckland.  Was the Constitutional Remit valid?  It was not sent out four months 
before the Conference as required by the Constitution.  

Wendy Zemanek, National Secretary.  The remit was sent out three months before the 
Conference and all Branches were asked to advise whether they were prepared to accept it 
being in the business of the Conference. An acceptance was received from 11 Branches. 

Janet Davies, Wellington.  Branches had not been advised that the late remit had been 
accepted by a majority of Branches and had therefore not considered the remit. 

Rule 2. It was clarified that the change from “university” to “graduate” referred only to where it 
appeared in lower case – not when it referred to the International Federation of University 
Women. 
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Rule 32. Peg Hutchison, Member Emerita.  It would be best if the Vice Presidents did not 
hold any other role. There could be a problem if something happened to the President.  

Mary Trounson, National Executive.  The National President had been overseas for three 
months in 2005 and there had been no difficulties as there was daily contact by email. 

Juliet Yates, Auckland. All the amendments were circulated to the Branch with a request for 
feedback. Some members were very concerned about Rule 47 which requires payment of 
additional costs involved in belonging to PGWNet. 

The voting took place on each rule separately. 

Rule 2 carried. Rule 3 carried, five abstentions. Rules 15, 16 carried. Rule 32 carried, five 
abstentions. Rules 45, 47, 49, 55, 56 carried. 

 

Bylaws 

Bylaw changes were moved H Rae/D Meyer. Voting took place on each bylaw separately. 

Bylaws 3, 5, 7 carried. Bylaws 9, 10, 12, 15 carried unanimously. 

The Business session closed at 4.50 pm 

 

 

 

Sunday 8 October   
Business Session 3 

The session was convened at 9 am and chaired by Mary Trounson, National Vice President 
and Convener for International Relations. 

Griselda Kenyon, Louise Croot and Dorothy Meyer made speeches on International Affairs. 
 
Membership Report  ( Kath Major ) 

The adoption of the report was moved by K Major/R Sutherland, Hawke’s Bay. 
There was discussion on the importance of circulating Branch newsletters by email, to all 
other branches. The motion was put and CARRIED
  
Archives Report (Kath Major)   

The adoption of the report was moved by K Major/J Coote, Hutt Valley. 

Molly Mabee, North Shore thanked Wendy Zemanek for carrying the Footprints of Kate 
Edger Appendix Update through to completion and publication. She encouraged all Branches 
to purchase two copies. 

Dame Dorothy Winstone added her appreciation for this as a valued resource. 
The motion was put and CARRIED 
  
Publicity and Publications Report  ( Joy Dunsheath ) 

The adoption of the report was moved by J Dunsheath/D Meyer. 

NZFGW website statistics were circulated; there were 798,110 hits in the 12 months from  
October 2005 to 1 October 2006, with an average 2,180 hits per day.  

Wendy Zemanek, National Secretary, thanked Joy for the outstanding development of 
communication through the website. 
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Rae Duff noted how important it is for members to feed information to the National Executive 
for the website. 

Badges, bookmarks and fridge magnets are for sale. 

Charlene Lutes thanked Joy for her offer to continue maintaining the website. 

The motion was put and CARRIED 

  
CIR Report  ( Mary Trounson )  

The adoption of the report was moved by Mary Trounson and seconded by Dorothy Meyer. 
Mary noted the number of IFUW matters since she wrote the report: dues consultation, 
constitutional remits and workshop information have been communicated by email. Last 
night, after the dinner, she logged on and filled in the nomination forms for Louise Croot as 
IFUW President and Rae Duff for the Status of Women Committee. This was greeted with 
applause. 

IFUW sends hard copies of reports by mail to the CIR only; they arrive five weeks after the 
emails.  Mary has requested that International Fellowship forms be online.  

Thirty of those present indicated their interest in attending the IFUW Conference in 
Manchester. 

Andrea Donnison, Waikato thanked Mary for all the information she had provided. 

Dame Dorothy Winstone asked the new Executive to consider whether there could be a short 
time when Branch reports could be spoken to at the next Conference. Joy Dunsheath 
pointed out that all branches were offered the opportunity to speak and several would do so 
later in the meeting.  

The motion was put and CARRIED 
 
 
Business Session 4 

The session was chaired by Joy Dunsheath, National Publicity and Publications Convener. 

Branch Projects  

Details are in the Conference Report. 

Auckland. Juliet Yates explained the membership drive and the booksale. Alison Booth 
spoke about the importance of promoting the name of our organisation and showed the desk 
calendar.  

Hutt Valley. Jennifer Coote talked about the Raising Children project. 

Nelson. Joan Skurr spoke about the Branch’s Increasing Accountability project which led to 
the production of Guidelines for Improved Reporting by Recipients to Donors.  

North Shore. Charlene Lutes reported on their Woman Educator of the Year project and 
Jean Silver spoke about their Financial Seminars for Women.  

Otago Branch. Florence Stone spoke about the Otago publication, Cracks in a Glass Ceiling 
and the midwinter public lecture which is run by young members. Louise Croot, IFUW Vice 
President spoke about the Branch involvement with Sierra Leone.  

Wellington Branch. Janet Davies explained that the Branch had listened to two talks during 
the year from migrant women and decided to educate employers so they would be more 
likely to employ migrant women. They are currently working on guidelines. 
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National Executive. With AFUW, it was decided that green supermarket bags would be sent 
to Fiji to help save the environment from plastic supermarket bags. Several Branches 
supported this. 

Project Award. Rae Duff expressed her appreciation of the projects, and commented on the 
way they had been stimulated by the IFUW website, national and international meetings. The 
award for the best Branch Project was made to Nelson. 

Soapbox 

Ellen McCrae has been told that of 70 new Justices of the Peace in the latest Gazette, only 
two are women. We need to encourage women. She asked that we not refer to ourselves as 
Federation. We are Graduate Women and we should promote ourselves with that name. 

Jean Corbin Thomas, speaking as the new UNIFEM President, noted that Beverley Turner 
will still be closely involved. She asked all present to promote White Ribbon Day.  
 
National Executive 2006-2009 

It was moved from the Chair that the National Executive 2006-2009 be: 
Charlene Lutes, President 
Joyce Ivory, First Vice President, Membership and Minutes Secretary 
Stephanie Hutchinson, Second Vice President, Awards Convener and NZFGW Charitable 
Trust Secretary 
Jill Ellis, Secretary 
Margaret Ellett, Treasurer 
Jean Silver, Public Affairs Convener 
Gae Griffiths, Convener of International Relations 
Katherine Blaikie, NZFGW Charitable Trust Treasurer 
Helen Sturm, Publicity and Publications 
Vivienne Shepherd, Archives, Young Members 

The motion was CARRIED 

Minutes 

It was moved from the Chair that the Minutes of this Conference be circulated to Branches 
and delegates and that the Minutes be confirmed at the next Council meeting in 2008. 

 CARRIED 

Next National Executive  

It was moved from the Chair that the National Executive following the 2006-2009 Triennium 
be in the Southern Region. CARRIED 

Closing of Conference 

Rae Duff thanked all members of the outgoing National Executive for their commitment to the 
task and for the friendship and enjoyment they had all provided. Wendy Zemanek thanked 
Rae for her outstanding leadership. The Executive was given a standing ovation by the 
meeting. 

Rae introduced the Conference Local Arrangements Committee: Jean Fuller, Pat Bird, Pat 
Bird, Margaret Collins, Rae Duff, Marie Hampton, Helen Hughes, Bernice Kelly and Annette 
O’Sullivan and thanked them for their work in making the Conference such a success. 

She then thanked everyone for coming and formally closed the Conference.  
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Minutes of the Meeting of NZFGW Academic Dress Conv enors Held on Friday  
6 October 2006 at 1pm in the Lion Harbour View Loun ge, Michael Fowler 
Centre, Wellington 

Chair and Minutes:  Vicki Owen, NZFGW Honorary Soli citor 

PRESENT:  Katherine Blaikie (Waikato); Judy Brooks (Canterbury); Sue Cathro (Otago); 
Margaret Ellett (North Shore); Betty Gillam (Southland) (proxy); Rae Hammer (Auckland); 
Marie Hampton, Wellington; Lucy Marsden, Manawatu; Mary Skipworth, Manawatu; Helena 
Marsh, North Shore; Ann McKay, Waikato; Janice Neame, Nelson; Jean Sharfe, Canterbury. 

APOLOGIES.  None. 

CHARITIES COMMISSION PRESENTATION.   Carol Cunningham, Education Adviser. 

CONVENERS’ REPORTS 

a) Sue Cathro noted that Otago would shortly face the challenge of the merger of the 
Dunedin College of Education with the University of Otago.  Otago owns the College 
hoods and all 300+ will need to be replaced with a new hood for the new degree which 
is being developed. 

b) Ann McKay noted that Waikato University was pressing for different faculty colours, 
which would be expensive if new hoods had to be made. 

GENERAL BUSINESS 

a) Branding.  Mary Skipworth reported that she had investigated registering the name 
Academic Dress Hire but had been advised that the name is not capable of registration, 
as it is too generic.  Mary noted that this was no longer a concern. 

b) Inter-branch Loans.   No discussion. 

c) Otago Show and Tell .  Sue Cathro displayed the new hood for the Dunedin College of 
Education and the new gown for Otago Polytechnic.  Any enquiries should be made to 
Barbara Benson, Otago Branch Academic Dress Convener. 

d) Employment Issues/Health and Safety.   Ann McKay noted that when Waikato 
employed a new manager they had to negotiate a new employment contract.  Marie 
Hampton noted that Wellington had joined the Employers’ and Manufacturers’ 
Association, which entitled them to a sample employment contract that satisfactorily 
covered all employment matters, and only required minor amendments. 

 With regards to health and safety, Ann advised that Waikato had purchased a useful 
hoist for lifting boxes of hoods and gowns.  It cost approximately $1,000; anyone 
wanting further information should email Ann.  ra.mackay@xtra.co.nz 

e) Depreciation:  Ann advised that Waikato was putting a policy in place regarding 
depreciation.  Mary Skipworth noted that the timeframe for depreciating polyester was 
15 years.  Marie Hampton suggested that Ann contact Peg Hutchison, and that if 
gowns were used less times per year, that would make a difference to the depreciation 
rate. 

NEXT MEETING.  To be advised.   

The meeting closed at 2.45 pm. 
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Members Emeritae 
To become a Member Emerita, outstanding service has to have been given to NZFGW 
locally, nationally and internationally and these three people have met the requirements in 
every way. 

 

Citation for the Award of Member Emerita 

Joan Ferner 

Joan joined the Wellington Branch of the New Zealand 
Federation of University Women, as it was then, in 1956. 
In 1960 she convened the Branch’s Civic Affairs Study 
Group, indicating her area of interest and the enthusiasm 
and commitment she was to bring to all her work within 
Federation and in public life. Joining the Branch 
committee in 1970, Joan became Branch President from 
1976 to 1978. She served twice on the National 
Executive when it was in Wellington, firstly from 1971 to 
1973 as Public Affairs Convener and again as Co-
ordinator for International Relations from 1988 to 1991. 
She is remembered for her wisdom, energy, enthusiasm 
and ‘can do’ attitude. 

From 1974 Joan regularly participated in the triennial 
conferences of the International Federation of University Women in Kyoto 1974, Stirling 
1977, Vancouver 1980, Groningen 1983, Helsinki 1989, Stanford 1992, Yokohama 1995 and 
Ottawa in 2001. On most of these occasions she took on an administrative role as a 
delegate, discussion group leader or member of the Resolutions Committee. She was 
elected to the Status of Women Committee in 1989 at the Helsinki Conference and re-
elected in 1992 at the Stanford Conference, thus serving for six years.  

Joan made a significant contribution to the National Council of Women, at local level as the 
NZFUW delegate to the Wellington Branch. At national level, she convened the NCWNZ 
Status of Women Committee from 1980-82 and was the initiator and Convener of the 
Economics Standing Committee from 1990-1994. That was followed by four years as a 
member of the NCWNZ Board of Management from 1994-1998.  

Joan served as a Council Member of the United Nations Association. She actively 
campaigned for the rights of women to equal pay, economic autonomy and higher education.  

In 2000, Joan’s outstanding service was recognised when she was made a Companion of 
the New Zealand Order of Merit (CNZM) for services to women and the community.  
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Citation for the Award of Member Emerita 

Lorraine Isaacs  

In 1978, one year after joining the Otago Branch, 
Lorraine became a member of the Branch Committee 
and from 1979-1982, she held the position of Vice-
President. From the outset, her involvement was 
characterised by drive, intellectual acuity, and a 
motivational approach that consistently empowered 
others. These were attributes clearly applicable to the 
facilitating and leadership roles that Lorraine 
proceeded to fulfil. 

Lorraine served as President of the New Zealand 
Federation of University Women (NZFUW) as it was 
then called, from 1991-1994 when the National 
Executive was based in Otago and Southland. As 
President, she presided with skill, grace and authority 
over the Mid-Term Council in 1993 and the 23rd National Triennial Conference in 1994. Her 
modelling of a purple dress and red hat at the Conference remains in the minds of many as 
quintessential ‘Isaacs panache’. 

In 2001, with the National Executive based in Canterbury, Lorraine organised the very 
successful Mid-Term Council in Dunedin. Subsequently, she was a Branch delegate to the 
2003 NZFGW Conference in Christchurch. 

In the international arena over two decades, Lorraine has also done NZFGW proud. At the 
1986 International Federation of University Women (IFUW) Conference in Christchurch, 
Lorraine was one of two judges of the first IFUW video competition, Women and Work. In 
1992, as National President, she led a delegation of about 30 women to the IFUW 
Conference in Palo Alto and represented New Zealand at the 77th IFUW Council. Lorraine 
was a Council Member for the 78th IFUW Mid-Term Council meeting in Geneva in 1994.  

Lorraine was a New Zealand delegate at the 1998 IFUW Conference in Graz. Here she also 
became a founding member of the group for The Way Forward, an initiative led by three New 
Zealanders: Dorothy Meyer, Louise Croot and Lorraine, to investigate ways to improve IFUW 
structure. From 1999-2001, Lorraine served on the IFUW Communications Working Group. 

At the 2001 IFUW Conference in Ottawa, Lorraine and Dorothy Meyer put forward 
resolutions from The Way Forward group. Lorraine also presented a Study and Action 
Workshop with Brigid Feely on Researching Women: Past, Present and Future, which was 
based around the Otago Branch’s Education Research Project. In 2004 at Perth, Lorraine 
was official timekeeper for the IFUW Conference and the 86th and 87th Councils.  

Over the years, Lorraine has also contributed richly to her local Branch. She had a 
substantial role in supporting the Branch focus on Young Members. She was a member of 
Otago Branch’s Education Research Project (ERP) subcommittee, serving as editor and 
researcher, that resulted after an eight year journey to the publication this year of Cracks in a 
Glass Ceiling: New Zealand Women 1975-2004 by Joyce Herd. 
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Citation for the Award of Member Emerita 

Dorothy Meyer  

North Shore Branch nominated Dorothy Meyer for her 
service to women and to education, especially through 
NZFGW and IFUW. Dorothy joined the North Shore 
Branch in 1976. Her most active involvement in the 
Branch dates from about 1990 when she joined the 
Public Affairs Committee and became convener in 
1991. She then served as Vice President from 1992-
1994, becoming President from 1994-1997. During this 
time she prepared the documentation for Branch 
incorporation, drafted the constitution for the 
establishment of its Charitable Trust and assisted with 
the arrangements for providing academic regalia for 
Massey University Graduations in Auckland. She 
continues to take a very active role in the Branch Public Affairs Committee.  
 
When the National Executive moved to the Northern Region in 1997, Dorothy was elected 
National President. During that time she obtained a Fulbright Award which allowed NZFUW 
to have a Distinguished American Scholar to visit. Professor Hilary Lips of Radford 
University, Virginia addressed the Mid-Term Council and met with a number of Branches. 
Under Dorothy’s leadership NZFUW changed its name to the New Zealand Federation of 
Graduate Women at the 2000 Conference, in order to welcome graduates of all tertiary 
institutions. It was through her hard work and effective leadership that the triennium was so 
successful. Dorothy continues to contribute immensely at local and national levels.  
 
Dorothy has also made an enormous contribution to IFUW. She was an NZFGW Alternate 
Delegate to the IFUW Stanford Conference in 1992, a delegate to the IFUW Yokohama 
Conference, and led the New Zealand delegation at Graz in 1998. She and Lorraine Isaacs 
were involved with the working group reviewing the Structure of IFUW after the Graz 
Conference, presenting their findings at the Ottawa conference in 2001. Dorothy has been an 
extremely hard working member of the Status of Women Committee since 2001. She 
organised the Interdisciplinary Seminars for the Perth Triennial Conference in 2004 and 
continues to have a significant role in formulating IFUW’s Programme for Action.  
 
Dorothy represented IFUW at the 9th International Interdisciplinary Congress on Women in 
Seoul, Korea last year where she presented a paper entitled A future world based on 
women’s participation in local and national decision-making, as part of a panel discussion. In 
2006 she was a member of the IFUW delegation at the Commission on the Status of Women 
meetings at the United Nations and presented a paper at a seminar to celebrate Helvi Sipila 
and the Political Rights of Women.  
 
Dorothy has also played an active role in the National Council of Women of New Zealand, 
acting as the North Shore Branch delegate since 1991.  At national level, she served for four 
years as Education Standing Committee Convener and as a member of the NCWNZ Board 
from 2000-2004. Most recently she has organised and chaired the Auckland regional 
consultations for the development of the 2006 NGO CEDAW report.  
 
Dorothy has over many years given unstintingly of her time, talents and energy to women 
and education. She was named a Companion of the New Zealand Order of Merit (CNZM) for 
services to women in the 2001 New Year’s Honours list.  
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Susan Byrne Memorial Award  

Bronwyn Eyles - Acceptance Speech  

Thank you Susan. And thank you too, New Zealand 
Federation of Graduate Women, particularly the panel 
who had the unenviable task of discussing all of the 
applications. I am rather overwhelmed and extremely 
honoured to accept this inaugural Susan Byrne Memorial 
Award. When Rae Duff phoned to tell me I was being 
offered this award, I think the best I could come up with 
was, “Wow”!  

Probably the question I have been asked the most over 
the last two years is, “Why”? Why am I doing this, why 
Aircraft Engineering? There is no one word answer to 
that question, and there might not even be a one minute 
answer!  

To give you a brief outline about my background: I was schooled in Katikati, in the Western 
Bay of Plenty, and graduated Bachelor of Music from Victoria University of Wellington. On 
graduating, and as a result of my studies, I decided to keep music as a hobby and started 
working for a Personnel Company in an Administrative Capacity. 

This was the start of an Administration Career spanning 18 years, across a variety of 
workplace environments. And while I enjoyed the work, I always lacked true job satisfaction. I 
had reached a time when I was involved in project work, but that work was coming to an end. 

I had been widowed twice, at 29 due to my husband dieing of cancer; and again at 37 as the 
result of a heavy motor vehicle accident. The dust was settling after all of this and I realised 
that often in life the only choices we have are based on how we react to things. I also 
realised I had reached a place where I could choose ‘what next?’  I thought a lot about what I 
believe in: 
·  That the only real constant in life is change 
·  That no matter what happens, there must be some good come from it – otherwise it 

wouldn’t happen, would it? 
·  That energy can’t be destroyed; it can only change its form. 
·  The principle of balance - that if you’re only ever a little bit sad, you can only be a little bit 

happy as well. 

And I also thought, whatever I do, I want to live in a way that honours myself, as well as 
honouring the important people in my life, be they here on earth or in spirit. And that 
whatever I do, I want to support myself in a way that is enjoyable, that gives me true job 
satisfaction. 

I grew up with a really good role model of job satisfaction. My mum was a teacher and I think 
if they’d banned education she’d have started a school in the basement! 

So I was thinking, “What next?” I thought about travelling, which was certainly attractive, but 
then I would come home and say, “What next” again and be a couple of years older. Should I 
make no change? That was not really an option! Then I thought about retraining. I’m not 
asking much. I only wanted: a career which is closely aligned with my personal values, true 
job satisfaction, to increase my earning potential, to have plenty of challenge and to ‘make a 
difference’. 

Well, I didn’t think that was asking too much! I thought about the things I enjoy. About my 
passion for aircraft – I skydived for 11 years, including teaching others to skydive, and 
thoroughly recommend it if anyone’s thinking of giving it a go!  I’ve also had some gliding and 
power flying lessons. And there was my passion for engineering. Apparently even as a wee 
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one I’d be out in the shed with Dad undoing things, probably things I wasn’t supposed to be 
undoing! And my motorcycling, including my own maintenance and overhaul. 

So looking at my interests in aircraft, engineering and the aviation industry, I came up with 
Aircraft Maintenance Engineering. This is an industry with a shortage of licensed aircraft 
maintenance engineers and, while exploring this as a career option I discovered I have many 
traits and skills which are real strengths for this. 

This industry demands a high level of integrity and teamwork is really important. I have 
intelligence and physical fitness and the ability to meet challenges and the unexpected. You 
need to be good at problem solving and finding solutions to problems. It is very practical 
work, with logical processes, but believe me you need a good dose of creativity as well! You 
also need administrative strength. You can be comforted – everything is audited, and has 
paperwork, to the very last washer! 

My new career choice was to become a Licensed Aircraft Maintenance Engineer, carrying 
out hands-on heavy maintenance and, in the future, at a project management level. I 
resigned from permanent full-time employment, gave up financial independence, moved 
towns and became a student in a two-year full-time course of study with the Nelson 
Marlborough Institute of Technology. The course is a mix of classroom learning and exams, 
with a minimum 70% pass mark, and practical learning with hands-on practical assessments. 

I am also studying for my Civil Aviation Licence exams – alongside my course and ongoing 
for another two years during the rest of my traineeship, which will be on apprentice wages. 

I will use the Susan Byrne Memorial Award to cover the remainder of my exam fees – it’s a 
real weight off my mind to have those all covered, to purchase some trade quality tools, 
really good tools that will see me out, and to make a part payment off my student loan. 

I’ve found a career which is closely aligned to my personal values, gives me real job 
satisfaction, will increase my earning potential, provides plenty of challenge and is a real 
opportunity to make a difference. 

I believe women can effect positive change in the world by being honest in our relationships, 
open in our communications and living our dreams. We are strong effective beings and if, in 
finding true job satisfaction, I can inspire other women then that can only magnify the 
satisfaction I achieve. 

Bronwyn Eyles 
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DAME JUDITH MAYHEW JONAS DBE LLM 

Women, Education and Change 

I would like to begin with a statement made by my mother, a former member of this 
organisation and headmistress of three New Zealand girls’ schools. In 1971, she wrote of the 
need for education to take into account the impact of technology and associated rapid 
expansion of knowledge: 

“What we know and teach is soon out of date and, before we catch up with new 
knowledge, it too has been superseded. …We must seek to give a framework 
into which new discoveries can be fitted. We must teach the skills of learning 
processes and problem-solving so that our pupils can apply their skills to any set 
of facts or problems with which they are confronted. 

We must foster in the young a respect for evidence which is at the heart of 
science and scientific method. Until this can develop and be more widely 
encouraged, prejudice will continue to grow at the expense of reason and at the 
expense of our ability to come to terms with rapidly changing conditions. Our 
pupils require both adaptability and broad understandings which can come only 
from the best type of education. Technologically we are very advanced; in 
matters of prejudice, tolerance, understanding, we are emotionally and spiritually 
backward. We are educating children in a highly explosive situation – this one of 
advanced technology going alongside emotional and spiritual immaturity. There 
is a crying need in education for progress in this spiritual and emotional sphere, 
so that the forty-year-olds of 2000 will be able to live with some sort of spiritual 
and emotional maturity and, hopefully, stability. 

Schools therefore have challenging tasks ahead. …They can bury their heads, 
and go on their traditional way, which will please many, or they can look around 
them and consider ways to meet the challenge of this uncertain future.” 

When your President, Rae Duff, first asked me to speak at this conference on the themes of 
women, education and change, I began to reflect on the historical position of New Zealand in 
global society, often as pioneers or trail blazers, and yet, modest in their claims to have had 
an impact on women’s achievement internationally. All of us here today owe much to our 
mothers, grandmothers, great and great great grandmothers, as well as to this organisation 
and what it represents. 

Without the early access, in the mid nineteenth century, to education both at school and 
university levels, the development of New Zealand women would have been very different. 

Why did it happen? Why did New Zealand women achieve so much so early? 

Much has been written on this subject more eloquently than I can express but I would like to 
look at some of the reasons why New Zealand women and their education produced change 
in society and had an impact well beyond these shores. Then I would like to look at the 
challenges ahead for New Zealand’s higher educational system in a global world, which 
echoes very much my mother’s statement in 1971, and look at how it might affect your 
organisation. 

We all know that the first half century of the development of the colony was one of back 
breaking toil for both men and women as they strove to establish farms and settlements so 
far from the mother country. Women’s letters and diaries speak of isolation and the practical 
necessities of daily life. Women showed that despite all the obstacles in their way, they were 
involved in problem solving, resolving immediate problems affecting their families and 
themselves, sometimes facing up to issues with a larger perspective. Like men, they 
embraced enthusiastically the new technologies of the nineteenth century and tackled some 
of the many problems facing them as the country moved from an agricultural to an urban 
society. It is said that “necessity is the mother of invention”. This may be true but it leaves out  
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the fact that the inventor may also be somebody’s mother. In addition to the practical realities 
of their lives, New Zealand women were not immune either to the new ideas on women’s 
rights that were current in the northern hemisphere. 

In Europe, the ideology of the feminist movement was largely derived from the French 
revolution but it was the industrial revolution which gave it its practical stimulus. For the first 
time large numbers of women were forced out of the house into paid employment in 
factories. Cottage industries such as weaving and spinning had been seen as an extension 
of women’s domestic roles and the development of factory labour made a nonsense of the 
long cherished maxim that a woman’s place was in the home. Women’s education and 
employment were important constituents in the success of New Zealand women during the 
nineteenth century. 

Thanks to the efforts of Miss Dalrymple in Port Chalmers, a correspondent of Miss Buss and 
Miss Beale, girls in New Zealand received an early opportunity to be educated when one of 
the first girls’ secondary schools in the Empire, the Otago Girls’ High School, was established 
in Dunedin in 1871. In the same year, the local University Council received a memorial 
signed by 149 women asking that women be admitted to the University of Otago. The 
Council resolved that “women should be admitted to all classes and allowed to compete for 
all certificates and equivalent degrees, conferred by the University of Otago”. 

Three years later, when the University of Otago became a constituent college of the 
University of New Zealand, the later became the first university in the Empire to grant women 
degrees. By 1893 they constituted over half the number of university students in New 
Zealand. 

The effect of this early admission of women reverberated in the mother country when in 1890 
it was suggested that the University of New Zealand confer its own degrees on Cambridge 
and Oxford women graduates as a hint that New Zealand considered their policies quite 
behind the times. In 1891 a memorial was sent by the University Council to the University of 
Cambridge pointing out the injustice of its attitude. 

Women’s education was not the only area to have an impact on life in the United Kingdom. 
The granting of the vote to women in 1893 was celebrated in many political salons in 
London. In turn, New Zealand women worked hard to help their British counterparts to 
achieve change. I would like to quote from a letter written by Lady Stout, the wife of the 
Prime Minister, in November 1909 which was published in The Times in London: 

Sir, 

Since landing in England last April, I have heard many misleading statements as to the 
results of the women’s franchise in New Zealand. As a native of New Zealand, and 
one who has been associated with the political, social, educational and philanthropic 
societies for 30 years, I think I can claim full knowledge of the subject. 

I understand that the members of the Conservative Party who are opposed to granting 
the Suffrage to women are inclined to think that the interests of the Empire and the 
Home would be jeopardised by the women’s vote. The experience of New Zealand 
proves that fear to be groundless. As a New Zealand woman, I do not hesitate to 
affirm that the people of our Dominion, men, women and children, are quite as patriotic 
and Imperialistic in their sympathies as are those of the United Kingdom.  

She then went on the reply to several of the arguments which had been raised in the United 
Kingdom against giving women the vote. In answer to the statement that women would be 
treated with discourtesy if they descended from their pedestals and mixed in the rough and 
tumble of political life she replied as follows: 

All our experience during 15 years of political enfranchisement has proved that women 
are treated with greater courtesy than in Britain – even in the excitement and strain of 
election night any woman or girl can mingle in our crowds and be certain of receiving  
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every courtesy and protection. Our girls have equal representation in university, social 
and athletical unions, and receive the wholehearted plaudits of their male comrades, 
untinged with jealously when they achieve any special distinction in scholarship. 
Women preside at political meetings, and their ruling is never questioned; they sign 
nomination papers for candidates and move votes of confidence etc. 

In response to the statement that women did not want the vote and do not exercise the 
privilege, she replied: 

Such a statement would never be made by anyone who had any knowledge of the 
history of our political advancement. Every reform has been achieved by the efforts of 
the minority who are brave enough to face the ridicule and martyrdom of pioneers, but 
the majority have always been ready to benefit by the advantages secured by the self 
sacrifice of others. In New Zealand the petitions in favour of the franchise never 
exceeded 30,000 names, but 109,161 women immediately enrolled, and at the first 
election 85% of those enrolled voted. 

In response to the statement that women would neglect their homes and children she replied: 

Such statements have been absolutely disproved, as New Zealand women are most 
capable and efficient in all domestic matters. They are also developing a new sense of 
responsibility of citizenship, which is exemplified by the organisation of societies for 
the promotion of the health of women and children, the objects of which are “to save 
babies” and train girls and women in intelligent motherhood. The Societies were 
instituted by Dr Truby King, with her Excellency Lady Plunket as patroness. Branches 
are being formed all over the Dominion, with Plunket nurses under the direction of 
women’s committees, whose duty it is to advise mothers to feed, clothe and care for 
their babies. Our infant mortality is the lowest in the world, the birthrate, on which I 
think all agree the future greatness of the Empire depends, has of late been increasing 
in New Zealand. Our marriage rate is the highest in all European or English speaking 
countries, except Hungary, so the vote has evidently not made women less winsome 
or desirable helpmates for men. 

In response to the statement that the vote would lead to discord in domestic life she replied: 

Well, no one has, during 15 years, found a case to prove that statement. My private 
opinion is that people who never quarrel are not likely to quarrel over political 
questions, and perhaps their brains, if not their felicity, might be improved by a 
difference of opinion once every three years. 

In response to the statement that women are not so loyal to their sex as men, she replied: 

Our women never organised societies to oppose the franchise. Even those who were 
afraid of the possible results of the franchise were too loyal to their sisters to oppose 
what was looked forward to and hoped by others as a means of advancement and 
social reform, intellectual and industrial pursuits. 

She continued: 

Experience has proved that the women’s vote does not cause any revolution, though it 
steadily improves the conditions of life for the women and children, and thus ensures a 
strong, intelligent, and progressive people, who do not shrink at shadows or cringe 
before imaginary dangers. The freedom and power of citizen acquired by our women 
has evidently developed in them a higher standard of morality and sense of dignity of 
womanhood. I feel sure that no one who understand the aims and aspirations of our 
women or who realises the part they have taken in promoting the welfare of the 
Dominion would agree with me that “Votes for Women”, has been unqualified success 
in New Zealand. 

These and other letters from Anna Stout received wide publication in the United Kingdom 
and it is also interesting to note that the Rt Hon Richard Seddon MP earlier in 1902 received  
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a deputation of prominent English women, including Mrs Fawcett at the Hotel Cecil in 
London. In his reported speech to the deputation he made an interesting observation that 
since women had had the vote in New Zealand, New Zealand had passed laws which had 
proved beneficial to the Colony itself, and which had been largely copied in Australia, in 
America and by the mother country herself. In reform he went on to say – social reform – 
care of children, care of the aged, attention to the afflicted and various institutions, women 
had taken a very deep interest. He also stated that he felt that the extension of the franchise 
to women had proved a most beneficial influence for the Colony. This observation by Richard 
Seddon that early social reform was due to the influence of women on the political system is 
an interesting contemporary observation. 

Another result of women’s education in New Zealand was the early opening up of the 
professions to women together with the right to participate in public life. In September 1896, 
the New Zealand Parliament was debating the Female Law Practitioners Bill: it would, 
thought the Hon Sir GS Whitmore, have the effect of "inducing a number of females to quite 
unsex themselves and to neglect the ordinary female duties". Ethel Rebecca Benjamin was 
then a third-year law student at the University of Otago in Dunedin and was no doubt 
following such arguments with horrified fascination. She had embarked on her law studies 
not knowing whether she would be able to practise at the end of them. But on 7th May 1897 
the unthinkable happened in the Dunedin High Court, because, of the 26 law graduates 
assembled before Mr Justice Williams to take the oath of admission into the legal profession, 
only 25 were men. Aged 22, Ethel Benjamin became New Zealand's first woman barrister 
and solicitor, just two months after the only other woman lawyer in the British Empire, Clara 
Brett Martin in Canada. It was Ethel, however, who made the first appearance of any woman 
in the Empire in court, as counsel. The local newspaper commenting on this fact also stated 
that she might have regarded it as a good omen that she was on the winning side. 

Ethel Benjamin was able to take advantage of the liberal attitude to women's education. She 
attended the Otago Girls’ High School from 1885 to 1892, enrolled at the University in 1893 
and graduated brilliantly with an LLB three years later. She was awarded the honour of giving 
the reply to the Chancellor's address at the graduation ceremony. Her speech was 
remarkable. "It was only yesterday that I was asked to undertake this pleasant task, and 
while deeply sensible of the compliment paid to me, I was somewhat diffident about taking so 
much upon myself at so short a notice. But I knew that little would be expected of me and 
even if I succeeded in talking nonsense, the charitable verdict would be. Oh well, it is all that 
can be expected of a woman". She went on to say "New Zealand has her lady butcher, her 
commercial traveller, optician, dentist, watchmaker, even her lady blacksmith…. And it is well 
that women should make such an inroad into the fields of labour. We should come to a 
position where women should be economically independent of men and should marry for 
love and not just for a home". 

This remarkable speech set the scene for what was to be a stormy and difficult career. 
Interviewed by one of the leading suffrage campaigners in 1897, Ethel stated that she "had 
faith that the barriers in the legal profession would not long be tolerated… I particularly wish 
to practise as a barrister… I realized that in the legal profession there exists a noble 
opportunity for service by women whose hearts are touched by the weak and helpless”. In 
the same article she mentioned her involvement with the laws and inequalities affecting 
women and children. This became an important part of her career and in 1898 she became a 
founding member of the Society for the Protection of Women and Children and became their 
solicitor. Many of her cases were related to the work of the Society. However, unlike many 
women reformers of the time, she was not part of the temperance movement and indeed at 
times represented various licensed victuallers’ associations. 

Practising as a lawyer and being accepted by her fellow lawyers was not easy. She had a 
major and amusing battle over what might be her appropriate court dress. She ignored the 
rather grim costume designed for her by the Otago Law Society. Their archives also contain 
the records of her battles to attend the Society’s dinner and the right to advertise. The former  
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right she won, whereas the latter she said was necessary because male colleagues would 
not refer any cases to her. When I joined the Faculty in 1967, together with Jane Lovell-
Smith, we were treated as pioneers as well some 74 years later. We too had to fight to attend 
the Society’s dinner. 

For reasons not known, Ethel left New Zealand in 1908, having married. She arrived in 
London just as British women were fighting for their emancipation. Her case was cited by the 
English women applying to become barristers and solicitors, however, unlike her male peers, 
she could not practise in England.  

I was fortunate. Unlike Ethel, I have been able to establish a career in legal, political, 
educational and cultural life in London having become the first woman political leader of the 
City of London which is the world's premier international financial centre and contributes 8% 
to the United Kingdom's GDP. It is my experience of globalisation in the City of London that I 
would like to examine now and look at its impact on higher education with particular 
reference to the United Kingdom and New Zealand. 

Globalisation has transformed the economic and social conditions in which we live. Although 
it is subject to fierce debate, it is now widely accepted that profound change has taken place 
in the global environment: the increased internationalisation of production and trade; the real 
time integration (and volatility) of global financial markets, and enhanced mobility of capital; 
intensified environmental and political interdependency; and socio-cultural transformations 
consequent upon new information and communication flows. 

Money now moves around the globe at the click of a button, and the sums are huge: daily 
turnover in the foreign exchange markets approached two trillion dollars by the end of the 
1990s. Meanwhile, world export volumes were ten times higher in 1995 than 40 years earlier. 
These are profound changes and, within each of them, we can see at work the seismic 
impact of technological advance, particularly the development of information and 
communication technologies. 

The powerhouses of the new global economy are innovation and ideas, creativity, skills and 
knowledge. These are now the tools for success and prosperity as much as natural 
resources and the power of physical labour were in the past century. 

Higher education is at the centre of these developments. Across the world, its shape, 
structure and purposes are undergoing transformation because of globalisation. At the same 
time, it provides research and innovation, scholarship and teaching which equip individuals 
and businesses to respond to global change. World class higher education ensures that 
countries can grow and sustain high-skill businesses, and attract and retain the most highly-
skilled people. It endows people with creative and moral capacities, thinking skills and in 
depth knowledge that underpin our economic competitiveness and our wider quality of life. It 
is therefore at the heart of the productive capacity of the new economy and the prosperity of 
our democracy. 

It is these fundamental aspects of the impact of globalisation on higher education that I want 
to address. I want to look first at what global change means for higher education itself, 
particularly the development of new forms of virtual distance learning and new international 
institutional alliances; second, at diversification of higher education, and how we can secure 
excellence for an expanded student population; and third, at the role of higher education in 
securing economic competitiveness and social cohesion, through the development of new 
forms of liaison with business and access to the world of work, and social justice in 
participation of learning. Our challenge is - to use the phrase - to think globally and act 
locally, responding to worldwide economic change through reaching out to business and 
drawing higher education into the regeneration of communities, whilst at the same time 
maintaining its global standing. 

There is no doubt that globalisation and the arrival of the knowledge economy have 
intensified the competitive pressures on higher education institutions. Learning has become  
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big business. Demand for higher learning is growing at exponential rates. It has been 
estimated that there will be 159 million global enrolments in higher education by 2025, 87 
million of which will be from Asia. Whether in response to increased individual and business 
demand, or pressure from governments, participation in higher education is being driven up 
across the world. 

New providers are already expanding into the learning environment to meet this demand, 
particularly in the USA. These American providers, having grown rapidly in their home 
country, are now using the competitive advantage, bestowed by the fact that English is the 
global language, to expand overseas.  

At the same time, international student numbers are growing and competition to recruit them 
is intense. Countries are vying to ensure that overseas students choose their domestic 
universities and colleges, and for very good reason. These students not only bring economic 
gains - vital as these are - but cultural contact that enriches our communities and provides 
lifelong links between people across the world.  

It is absolutely clear that we must use the competitive advantage we have been given by the 
English language and the international reputation of our higher education system to make 
major strides in these markets. Global corporations are also reaching into areas of teaching 
and knowledge traditionally held to be the sole preserve of higher education institutions. The 
US now has some 4,000 corporate ‘universities’.  

These corporations bring with them global brand names, multi-national workforces, and 
extensive resources. The combination is a powerful one. 

Now I do not contend that these are universities in the fullest sense of higher learning as we 
know it - many are simply re-engineered human resource departments. Sometimes these 
corporations seek partnerships with chartered universities, but in many instances they do 
not. There is no doubt that that competition for lifelong learning provision from the private 
sector will intensify. 

Developments in information and communication technologies have accelerated these trends 
and will provide the springboard for future growth. The impact of new technologies on 
learning is now well rehearsed. Virtual networks eradicate the distance between the student 
and the provider, thus opening up a genuinely global learning market.  

Learning provision can be customised for individual need and delivered to specification, 
extending the boundaries of choice and flexibility beyond the confines of the seminar room or 
lecture hall and learning is subject to new economies: once the investment in research and 
development of learning material has been made, the learning programme can be delivered 
at minimal marginal cost to an infinite number of people. 

Before I am accused of technological utopianism, let me also stress the limits. Use and take-
up of new technologies is not uniform; there are digital divides which will deepen unless 
action is taken to reduce them - which is why it is essential that we have programmes for 
social inclusion in the knowledge society, from ICT in schools to ICT learning centres in 
disadvantaged communities. Nor has human interaction disappeared. Learning is a social 
process, and on-line provision is often combined with face-to-face tuition (although it should 
be noted that the power of new technologies is such that real-time virtual interaction will soon 
closely replicate face-to-face contact).  

Moreover, on-line learning is still in its infancy, particularly in pedagogic development and 
learner support. 

Nonetheless, it is clear that virtual learning is an industry which is striding forward all around 
us. Higher education institutions are entering into new alliances with the private sector to 
develop courseware and new communication technology capacity.  

In a nutshell, university research is transforming the technologies which will be used to 
provide learning and communications in the future. That is why more science innovation and  
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design parks are needed in the United Kingdom and New Zealand to capture the synergy 
between universities and their creative research and business. 

Virtual learning poses challenges for all universities - indeed all learning providers - but the 
challenge is also a national one: how can we best, as a country, respond to the wave of 
change that e-learning is bringing to higher education throughout the globe? 

Prospective students, and other stakeholders, must be confident of the quality of higher 
education they can expect to receive, including those looking at United Kingdom and New 
Zealand providers from overseas. To make choices they need clear and reliable information 
on the quality of what is on offer. By all means, let us ensure that intervention is inversely 
proportionate to success, and keep the bureaucracy to a minimum. But quality is an absolute 
priority, and a commitment to continuous improvement must be the norm in the sector. It is 
the only basis on which United Kingdom and New Zealand higher education can expect to 
thrive in the years ahead. 

Quality must also be maintained as we expand access to higher education.  

I am absolutely clear that standards in higher education must not be sacrificed to expanded 
access. I do not want to see the currency of higher education undermined by the creation of 
a stratified sector in which some forms of provision are considered excellent and others 
second-rate or second-class. The objective should be expansion with diversity and 
excellence throughout the sector so that we secure wider participation in a higher education 
system valued for its quality as a whole. 

The key to the success of this policy objective is genuine diversity. Universities and colleges 
have to play to their strengths, so that they can offer excellence in their chosen areas of 
activity, rather than adopt a one-size fits all approach or simply offer their version of a 
standard product. They will need to forge alliances and collaborative ventures which allow 
them to share expertise and resources rather than simply to compete alone in every different 
area of provision. 

Many of these alliances will be local and national but others will be shaped by globalisation 
so that world class provision in teaching and research is built on new institutional 
configurations which reflect the realities of the current global environment. The essential 
point is that we now need a step change which lifts our higher education system onto a new 
development path - so that we avoid the development of a situation in which universities and 
colleges simply engage in fragmented, low-level competition. We can choose a future in 
which we have excellence and quality across the sector, rather than a return to the binary 
divide or a new form of stratification which protects an elite at the expense of high standards 
for all. 

Globalisation has also led to significant changes in patterns of university research. Research 
networks have proliferated as the knowledge economy has expanded. It has been calculated 
that there are more scientists working in the world today than have worked in the whole of 
the history of science. ICT also means that the results of basic research are disseminated 
throughout the world rapidly, as new findings enter public debate, and new users and 
developers pick up on the consequences. Of course, academics have always formed 
knowledge communities across national borders but they are now in communication with 
each other and the outside world in new ways. The leading edge of scientific research has 
become a breaking wave. 

The growth of mass higher education has also meant that research activity and scholarship 
have spread throughout the university sector, as institutions previously confined to teaching 
missions develop niche specialisms, applied research and scholarship activities. In these 
conditions, a single department in a university can become a world-beater. 

But the reverse side of this coin is that most world class, leading edge basic research is 
increasingly concentrated in relatively few global universities. This is partly a matter of cost or 
size. Much basic research, particularly in certain branches of physics, is simply so capital  
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intensive that only a few universities, either alone or in combination, are able to engage in it 
but there is also a broader phenomenon at work which mirrors the concentration of industrial 
basic research and development in major corporations.  

In order to retain world class university research in an increasingly competitive environment, 
government support for research is becoming selective.  

Selectivity must be carefully managed, however, and assessment and funding mechanisms 
must be responsive to the requirements of evolution and development in the sector as, 
otherwise, we shall simply freeze the national research effort at any point in time and 
innovation will be curtailed. We must enable research excellence and diversity to flourish in 
different parts of the sector. 

Research is not just about science and technology. Research in the social sciences, the arts 
and humanities, is also vital to our national prosperity. Good government, for example, 
depends on solid research evidence and a constant, if critical, engagement between 
politicians, civil servants and the research community. Research in social science, the arts 
and the humanities preserves and enriches the economic, social and cultural fabric of the 
nation. 

Academic theorists have noted that, at the same time as it breaks down national boundaries, 
globalisation intensifies the importance of the local and regional. This is clearly observable in 
relation to higher education. Universities are powerful drivers of technological and other 
changes and they have become critical to local and regional economic development. They 
produce people with knowledge and skills; they generate new knowledge and import it from 
diverse sources; and they apply knowledge in a range of environments. They are the 
seedbed for new industries, products and services, and they are at the hub of the business 
networks and industrial clusters of the knowledge economy. Nor is this role limited to science 
and technology sectors: innovation in the arts, humanities, design and other creative 
disciplines, is crucial to business competitiveness in the knowledge economy. 

This critical role places a special responsibility on higher education institutions to forge links 
with businesses. Liaison with small and medium sized enterprises is particularly critical, since 
these companies are drivers of innovation and employment growth in the knowledge 
economy. 

Universities have long undertaken contract work for industry. In recent years this work has 
flourished. Industrial liaison has grown; science parks have proliferated; and universities 
have incubated and spun-out new companies. 

Universities therefore need to have incentives, particularly through the rationalised and better 
focused government support, to open up to business but they also need to become more 
entrepreneurial and aggressive in seeking new markets.  

A good example of income generation is continuing professional development. This is a 
major new area of expansion for higher education. As well as traditional professional 
programmes, this area of work now involves short courses, better tailored to individual need, 
and bespoke provision for companies.  

In addition, higher and further education must also equip all graduates with the skills and 
abilities they need to perform effectively in the workplace and build rewarding careers. The 
public investment in students is substantial - as indeed is the financial contribution made by 
students themselves. So it is critical that graduates should leave higher education able and 
prepared to make an early and effective contribution to the knowledge-based economy. That 
means possession, alongside specialist knowledge, of ICT and other key skills; a flair for 
enterprise; the ability to think creatively, and an understanding of the working environment. 
Graduates want work which does justice to their achievements, and offers a satisfying and 
well paid career, and universities need to do more to help them secure it. 
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In the knowledge economy of the twenty-first century entrepreneurial universities and 
colleges will be as important as entrepreneurial businesses, the one fostering the other. 
Universities and colleges will have to adapt rapidly to the top down influences of globalisation 
and the new technologies as well as the bottom-up imperatives of serving the local labour 
market, innovating with local companies and providing professional development courses 
that stimulate economic and intellectual growth. 

Above all, quality will be paramount. Diversity with quality will be the benchmark by which 
United Kingdom and New Zealand higher and further education will be seen and judged by 
those making choices as businesses, individuals and nation states across the globe. 

This will offer you as individual women, as well as your organisations, a huge opportunity to 
make as much impact as the early New Zealand women did. By encouraging girls to 
continue their studies, by supporting your local universities in the new era, and most 
importantly by welcoming women from overseas, you will be able to play a vital role in 
developing New Zealand’s knowledge economy. In addition, your support for women from 
the Pacific and Asia will facilitate development and change in their communities as well. 

New Zealand still has much of offer in terms of its social experimentation, economic reforms 
and multi culturalism. We should be proud of the social, political, educational and economic 
experiments of the past and the impact they have had overseas. With your involvement in 
education and reform in the future I have no doubt that the change that you effect for the 
good will be seen internationally as well. 

Thank you. 

Dame Judith Mayhew Jonas 
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Women – Achieving Change  
Address to 27th Triennial Conference 
Rae Duff – National President 

On behalf of the National Executive and the Local 
Arrangements Committee it gives me very great pleasure 
to welcome you to our 27th Triennial Conference. We 
are fortunate to have with us today women who have 
achieved change: Griselda Kenyon, President of the 
International Federation of University Women; Rosemary 
Everett, President of the Australian Federation; 
Executive members from the Pacific Federations of Fiji, 
Tonga Samoa and Vanuatu; our keynote speakers and 
distinguished guests. Welcome. The theme for the 
conference is Women - Achieving Change and I want to 
focus on that.  In doing so I’d like to remind you of an old 
Maori proverb - ‘Ka haere whakamua, me tiro 
whakamari’. Roughly translated it means ‘to move 
forward, look back to the past”. In other words we should use the experience and knowledge 
of the past to help us see into the future.  

I believe this gives us some considerable insight into how we as an organisation can go 
about achieving change and in doing so support the objectives of both NZFGW and our 
international body the IFUW. In these days of rapid social change and declining interest in 
membership of voluntary organisations there could be a tendency for us to bemoan the fact 
that we are not attracting lots of younger members and that our organisation is not what it 
used to be. Some might say that with so many women today working and not having the 
spare time to devote to organisations like ours, we are no longer relevant and might as well 
pack up. I don’t agree. Yes, times have changed and yes, in common with many other 
organisations we have some weaknesses, but we also have a tremendous number of 
strengths to draw on. 

Our challenge now and in the immediate future is to effectively channel those strengths so 
that they are relevant to the modern world in which we live. During the past three years I 
have often asked the question of myself and of my National Executive – What can we do to 
ensure that NZFGW remains relevant and able to contribute effectively to our primary goal of 
supporting education for women and promoting their place in society? As I have just said I 
believe the answer is to build on the considerable strengths we already have. 

What are these strengths? Well first and foremost are our members . I had the great 
privilege during my term, to visit most of our branches and I was able to time these visits to 
coincide with some significant branch anniversaries. What struck me most at the anniversary 
functions were the collective skills, knowledge, experience and wisdom represented by the 
members of all ages. Our early branches provided much needed intellectual stimulation and 
comradeship for women graduates who found themselves confined to a homemaking role 
once they married. Few other opportunities existed for women to mix with their intellectual 
peers and NZFGW with its national and international connections provided an ideal forum for 
activities designed to expand members’ knowledge and bring their expertise to bear on the 
issues of the day surrounding the education of women and girls, human rights and women in 
leadership.  

There are now many professional women’s organisations and membership of them is not 
confined to those women who are in full-time employment. Most of today’s graduate women 
continue to work after marriage and after juggling the work/life balance have little or no time 
available for organisations like NZFGW. Intellectual stimulation is now available in many 
forms which were previously unknown. TV, the Internet, membership of electronic groups 
and collaborations and the vast amount of printed material now available means that busy 
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women can be involved and make a worthwhile contribution while still pursuing a busy career 
and family life. All this is indisputable, but it does not alter the fact that our members still have 
the ability to make a difference no matter what changes have occurred in the society in which 
we live. What we must do is focus the strengths of our members on finding ways to achieve 
NZFGW objectives and still be part of the modern world. 

This leads to another important strength - our diversity . Our members are spread across 
New Zealand and they have an enormous number of contacts in their communities and 
places of work. Age is no barrier to the contribution our members can make by influencing 
those with whom they have contact. You don’t need to be a teenager to teach migrant 
women English or to provide guidance and mentoring to struggling tertiary students. We 
have the advantage that our membership comes from all fields of academic endeavour and 
as mature women bring full and often colourful life experience. 

Another significant strength is our credibility . Because of our membership of IFUW we have 
consultative status with the United Nations Economic and Social Council and this gives us 
more credibility and power in our own country than we realise. We should not underestimate 
the role New Zealand plays on the international stage. In pure Federation terms we have 
more members in NZFGW than many other much larger countries and unlike some of them, 
we do pay our way. This is a strength in itself, because it entitles us to have our say and be 
heard in much larger and more powerful forums than would otherwise be the case. We can 
use this strength to advocate for the women in New Zealand, other countries in our own 
region and beyond. By taking action to implement the Beijing Platform for Action, the 
Millennium Goals and our own IFUW Programme for Action we can advance the status of 
women worldwide. 

Distance is no longer a barrier. With modern communication systems and the internet we are 
able to participate in forums throughout the world with considerable ease. 

Our membership of PGWNet is also a strength because we benefit in turn from the different 
perspectives other member countries bring. I am thrilled that we have such a large 
contingent of PGWNet members with us here in Wellington. I would ask all NZFGW 
members to make them especially welcome and to discuss with them ways in which your 
respective branches could contribute to the development of their members.  

At this stage I must also pay tribute to the New Zealanders who have served on IFUW 
Boards and on other international women’s organisations. Louise Croot, as a Vice President 
of IFUW and Dorothy Meyer as a member of the IFUW Status of Women Committee have 
given most valuable service and they demonstrate the influence that we are able to have 
from a small South Pacific nation at the bottom of the world. There is no doubt that our 
organisation has credibility. So let’s use that to contribute positively to our future and our 
organisation’s objectives. 

It wasn’t until I had travelled and visited a number of IFUW affiliates around the world that 
another of our greatest strengths came home to me. I have commented on this before but 
the ability of the NZFGW to fund scholarships through its Academic Dress Hire activities  is 
quite unique. Through these activities we are able to award three quarters of a million dollars 
in scholarships, awards and community grants to assist women and girls every year. While 
this does not directly influence policies which make women’s place in society more equitable, 
it does have a significant flow down effect in making educational achievement for more 
women a reality. We need to ensure that this invaluable strength of our organisation is 
maintained by working together to secure the Gowning businesses as a permanent 
monopoly income for the NZFGW.  

If we can achieve that we will confirm for all time our last and some might say our most 
important strength – the ability to positively influence educational choices  for women. The 
benefits of education, experienced by women, are much greater and broader than simply 
gaining a qualification and increasing earning potential. It is about enhanced self-esteem, 
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personal development, job skills, community development, positive parenting and leadership 
development.  

According to the Ministry of Education (2004a, pg 9), women are more likely to complete a 
tertiary qualification than men but there a still a considerable number that drop-out. Tertiary 
students are increasingly likely to be older as enrolments by people in the 40s or above age 
group have more than doubled in recent years (MOE, 2004b, pg 2). This has considerable 
implications for women. We need learning environments that are conducive to women’s 
needs - many are caregivers and are often second-chance learners. Issues such as 
childcare, scholarships and awards being available for full time students only, student loans 
or working part-time and raising a family all make study difficult. 

I’m sure you are all familiar with the statement “Educate a man and you educate a person. 
Educate a woman and you educate a community.”  

Or my favourite Maori proverb, which is very apt for us in our role of promoting lifelong 
education for women and girls. 

Te manu e kai ana I te miro – nona te ngahere. Engari te manu e kai ana I te matauranga – 
nona te ao. 

“The bird that eats of the miro berry owns the forest, but the bird that eats of education owns 
the world”. 

However to be most effective we need peace in our world. Peace is such a vital requirement 
for the promotion and protection of human rights for all. Educated women are in a better 
position to use their influence to advocate and achieve peace - hence our focus on Human 
security and Peace during this triennium. As stated in one last Maori proverb:  

He whakahou rongo wahine he tatu pounamu. 

“Peace bought about by women is an enduring one” 

NZFGW members, as agents for change, should use their education to take part both in 
research and in action projects for decent standards of living, environmental protection, 
freedom from all forms of violence, and an end to discrimination, especially against women. 

So you see - far from being a dying organisation which is irrelevant to today’s modern society 
we do have the strengths to rebuild ourselves and continue to make an important 
contribution to this country. We will have to change and develop new and innovative ways to 
utilise the undoubted strengths we have. But that is not beyond us – we can do that because 
I am certain we have the people and the commitment to succeed. 

I commend our conference programme to you – we are privileged to have some wonderful 
keynote speakers and seminar presenters to challenge us today. As well, we hope you will 
enjoy the friendship and stimulation of old and new friends and that you will go back to your 
branches reinvigorated to mobilise its strengths to achieving change  for the benefit of our 
organisation’s future.  

Rae Duff 
National President 
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IFUW 
Griselda Kenyon, IFUW President   

IFUW has moved to a smaller office, closer to the 
centre of Geneva. There is a core of three staff, with 
interns providing part time help. All this has been 
triggered by AAUW. Since Perth I spent about a year 
writing letters trying to be nice, but the reply was 
always can’t pay, won’t pay. This culminated in a letter 
saying they would canvass members and IFUW would 
have to accept whatever was offered. IFUW refused 
this. Griselda went to the AAUW Convention in 2005 
and they voted not to change their constitution, which 
says AAUW must  be a member of IFUW – the change 
requested was to “may”. IFUW cannot do anything 
about AAUW internal matters – it is up to their board.  

There is a group trying to find a solution, wanting to set 
up a new organisation. Griselda replied that this could 
not happen until AAUW was no longer a member, but suggested they set up in anticipation of 
this. A lot of AAUW members have joined as independent members.  

The University Women of Europe (UWE) celebrated its 25th anniversary at the end of 
September, with 200 present. They are working on the Human Peace and Security theme, 
similar to New Zealand. 

Plans are well under way for the IFUW Conference in Manchester, 1-8 August 2007. 
Everything will take place on campus, except the final dinner, at Manchester United Football 
Ground. There is a range of accommodation options and a good bus service to the centre of 
Manchester. Tours to Charlotte Bronte country, Jane Austen country, Edinburgh and 
probably Ireland. 

Comments from members 

Andrea Donnison, Waikato. If there’s a strong grass roots movement to continue member-
ship in the AAUW, it would seem a pity to have to set up another organisation – the Board 
should be let go. 

Griselda Kenyon. Dislodging the American Board would be very difficult, partly because the 
grassroots members don’t know what is going on. She has taken advice from the Americans 
on this matter. The old organisation will be internal and the new organisation will be 
concerned with IFUW. 

Charlene Lutes.  Before 1861 there was a northern and a southern organisation in the United 
States. After the hard feelings connected with the Civil War had abated somewhat, the two 
organisations merged. Perhaps the same kind of reconciliation could occur with time 
between AAUW and IFUW.  

Juanita Saxby, Hutt Valley. Possibly the members will all join the new organisation. 
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Louise Croot, IFUW Vice President -  
Bina Roy Projects  

Louise is responsible for the Status of Women 
Committee and the Project and Development 
Committee. Bina Roy Projects in Development benefit 
IFUW. Often developing countries are in a situation 
where they have to pay 200% duty on getting money out 
of the country, members may not have any income. The 
Nelson Branch project has provided a very useful and 
practical document whereby these development projects 
can be evaluated. We have a very fine line between the 
money coming from donors and the 35 projects in the 
system. Otago Branch has favoured a project in Croatia, 
to exchange ideas and develop traditional embroidery – 
this allows opportunities for displaced women to interact 
and network. There has also been an oral history project, 
recording the stories of 100 women in Sierra Leone. 
Small amounts donated can have an enormous effect. 
Branches are encouraged to look at the website and 
contribute to particular projects or to the generic fund. 

Comments from Members 

Beverley Turner, Observer.  What proportion of funds given went to pay dues? 

Louise said they did not cover the full dues. 

Heather Rae, National Treasurer.  Several branches gave money to the Bina Roy Project 
Fund during the triennium.  Friends of IFUW is a new concept that will be developed. 

Louise encouraged everyone to use the IFUW website, in particular to contribute to forums. 
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Dorothy Meyer - Promoting IFUW’s Programme and Advocacy  

I have been privileged to be a member of Status of Women Committee (SWC) since 2001. 
By-law 28 of IFUW Constitution states that the SWC “shall devise and activate programmes 
that promote the purposes, mission and policies of IFUW and its liaison with international and 
inter-governmental bodies.” 

IFUW has consultative status at the UN and therefore upholds the international instruments 
on human rights and implements them via its programmes and actions. Intertwined with 
these are the promotion of lifelong education, advancement of the status of women and 
promotion of international cooperation, friendship and peace. 

In designing a three-year programme, the SWC aims to set these 3 foci within the context of 
the major themes of the Commission on the Status of Women. (CSW)   

For 2007, the priority theme will be: The elimination of all forms of discrimination and 
violence against the girl child; fFor 2008, Financing for gender equality and the 
empowerment of women and for 2009, The equal sharing of responsibilities between women 
and men, including care-giving in the context of HIV/AIDS.  

The SWC Programme is therefore one of IFUW’s flagships – one that we hope National 
Federations and Associations (NFAs) will use to promote and increase the visibility of IFUW. 

In New Zealand our main promotion of IFUW is through the scholarships and awards that are 
made as a result of the gowning businesses. They are used to support women locally and 
nationally in postgraduate research and education, undergraduate education, second chance 
education and getting a start in tertiary education for secondary school students. In addition 
NZFGW’s generous support for the IFUW Fellowships, the Bina Roy Partners-in-
Development Fund, the Hegg Hoffet Fund and Project Five-O is legendary. 

The purpose of my talk today however is to encourage branches to increase NZFGW/IFUW’s 
visibility by continuing to develop programmes or projects based on the IFUW Programme for 
Action and becoming more active advocates for IFUW policies. 

The IFUW Programme  has three strands: 
·  Programme for Action leaflet  .  Thisshould be thought of as a ‘calling card’ – carry it 

and use it to advertise IFUW. 
·  Programme for Action Website  on the IFUW website – expands on ideas in leaflet. 
·  The Interdisciplinary Seminars and Workshops  at the IFUW Conference. For the 

Manchester Conference 2007 presenters will be sharing work being done on aspects 
of the Millennium Development Goals (MDGs) in the context of the current 
Programme for Action. At this time I understand that we have only one proposal put 
forward from New Zealand. I look forward to seeing more input into the Workshops. 

It has been good to read in the Conference papers of the actions, based on the Programme 
for Action, taken by a number of Branches. I note also that there have been a number of 
consultations in which NZFGW members have been involved. This is an excellent way to 
promote IFUW policy. It is however important that branches know when FGW represent-
tatives are representing us in this way and are encouraged to make submissions where 
possible. I realize that many of our members are involved with NCWNZ and this is an 
excellent way of putting our ‘brand’ out there. 

Three groups that spring to mind where we should be taking action, especially in view of the 
CSW theme for 2007, are: 

1. Action for Children & Youth Aotearoa Inc . who are very concerned about the 
number of aspects of UN Convention on the Rights of the Child (UNCROC) on which 
NZ falls short; 

2. Child Poverty Action group Inc . whose major concern is the number of children that 
Working for Families does not reach; 



NZFGW 27th Triennial Conference 38 Conference Report 

 
3. End Child Prostitution and Trafficking NZ  (ECPAT). They have a guest column in 

the October issue of the NCWNZ “Circular” with the title “Children’s rights deserve the 
best protection”. In the same issue there is a report on the “Every Child Counts” 
Conference held in Wellington in July this year. Since NZFGW put forward a 
resolution in Perth on “The Commercial Exploitation of Children” there is good reason 
for us to be supporting this work. 

The Advocacy  work also includes three strands: 

1. IFUW Policy , established by resolutions passed at an IFUW Conference.  I have just 
given an example of how we should be spreading IFUW policy at a local and national 
level.  NZFGW needs to have a representative attend the caucuses run by the 
Ministry of Women’s Affairs prior to the meetings of the Commission on the Status of 
Women in New York in Feb-March each year so that we have an opportunity to 
promote IFUW’s policy on the issues under discussion at the CSW. I have available a 
paper prepared by the Division for the Advancement of Women telling us about the 
preparations for the CSW 2007. It is particularly pleasing to see that, for the first time, 
the Pacific Region has been represented at the Expert Group Meeting in preparation 
for the CSW 2007 in Florence last week 

2. Joint activities  based on IFUW aims and objectives.  There are several references 
in the Conference papers to actions where FGW members have worked with other 
NGOs, especially on activities based around the programme for Action. UNIFEM NZ 
is working through the Council for International Development of NZAID and UNIFEM 
Pacific, to develop a strategy to promote women’s political empowerment in the 
Marshall Islands. A small committee of IFUW representatives and IFUW UN 
representatives is working to develop a set of models for NFAs to use to develop 
programmes to mark International Women’s Day (IWD) 2007 when the theme will be 
that of the CSW. 

3. Work of the UN representatives. At our meetings in Geneva in March this year the 
UN reps stressed to us the importance of working with our national governments 
using relevant IFUW policies as the UN Secretariat works with member states. We 
have had a recent communication from Conchita Poncini, an IFUW rep in Geneva, 
reporting to NFAs of a presentation that she was making proposing a UN Agency for 
Women at the level of a UN Secretary General. The IFUW UNESCO representative 
points out the importance of linking global initiatives like the MDGs, Education for All, 
the UN Literacy Decade and the Decade for Sustainable Development. The SWC has 
linked into this by designing the PfA Leaflet for 2007-2010 around “Building 
Sustainable Futures” with the sub-themes of Education, the Economy and the 
Environment and Human Rights.  

IFUW Has a Strategic Plan and Communication Strategy  that states that “demonstrating 
value and creating more public awareness for IFUW’s programme and public policy issues” 
is essential if IFUW – and therefore NZFGW – is to have a recognizable and remembered 
‘brand’ image. 

Given the availability of modern communication I believe that as individuals and as an 
organization we need to be much more alert to current issues and be prepared to be more 
vocal and visible in our support for change that will deliver consistent and positive gender 
equality outcomes. And we need to involve the younger generation in this work so that we 
create a world that fits their needs and aspirations.  

I would like to think that members will be challenged to take one of the strands from the 
Programme for Action and take action, provide support and be advocates for work that needs 
to be done to reduce the effects of poverty, to eliminate discrimination and violence and to 
ensure gender equality and the empowerment of women locally, nationally and 
internationally – in fact be highly visible ‘agents achieving change’.  
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Women – the Pacific Potential 
Leatuaolevao Ruby Vaa, President, PGWNet, 2004-
2006. 

The Pacific region stretches over about one third of the 
earth’s surface though mostly of water. Excluding 
Australia and New Zealand, it has a total population 
estimated at about 6 million where 5/6 of this is from 
one country (Papua New Guinea). Island states range 
greatly in size, natural resources, population, culture 
and languages, political independence, economic 
viability, and level of development. Nevertheless, as 
the previous (20th) century drew to a close, the Pacific 
was being acknowledged as a vital part of the world, 
one that would be the focus of changes impacting 
globally, in the 21st century.  

While there is great potential in the marine resources, the scarcity of land points to the lack of 
natural land resources. Hence, the region has become reliant upon human resources to a 
great extent. In many island states, remittances from overseas have formed a substantial 
part of the national economy. In addition to family members living overseas and sending 
money back home, some island nations have steady remittances from locally trained seamen 
working on foreign ships. The latter situation has led to a gender imbalance in these 
communities and would likely cause some gender inequity in employment. Nonetheless, 
women have an all-encompassing role of vital significance socially, culturally, economically, 
and politically. This presentation focuses on Pacific island women - the resource at the core 
of the Pacific potential, and draws from information recently obtained from four countries: Fiji, 
Marshall Islands, Samoa, Tonga. 

Pacific Women: the potential  

Across the Pacific, women’s roles are very similar:  they are home  managers , food 
providers  through tending family plantations/food gardens and/or gathering seafood, 
caregivers and nurturers  of children, the sick and elderly, pillars  of the family, church and 
village, peacemakers , informal educators , and increasingly, they are playing an important 
role as income earners  through small businesses or paid employment outside the home, 
many becoming sole income earners of a household. Furthermore, women are achieving 
higher levels of education and making inroads where previously no woman or only a few 
were able to achieve. There is great potential for women to make a positive impact on Pacific 
society and improve all aspects of life. 

Pacific women have increasingly emerged as leader/senior managers  in their communities. 
Samoa has a reasonable track record of leadership positions being occupied by women. In 
her paper to the joint Samoa Association of Women Graduates (SAWG) - Pacific Graduate 
Women’s Network (PGWNet) 2005 Conference Creating Opportunity, Realising Potential, 
Faamausili Dr Matagialofi Luaiufi, CEO-PSC, referred to the reforms that had created an 
enabling environment for women. This had opened up possibilities for the  selection of 
women to top/senior posts in the Public sector, and allowed women to head ten Government 
ministries and semi autonomous units (Attorney General, Finance, PSC, Women, 
Community and Social Development, Health, Samoa Housing, Samoa Qualifications 
Authority, Legislative, and National Kidney Foundation). At the next level down (Assistant 
CEOs), women occupied 40% of the posts. In Luaiufi’s view, women were “more committed 
and worked longer hours”. Strategically, more emphasis was placed on qualifications and 
competencies, resulting in the appointment of more women. In Samoa also, a recent move 
by government has seen the establishment of women as government representatives in 
villages (Sui o le Malo), equivalent to the existing village mayor position occupied by men. In 
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Fiji, the status of women has improved with the increasing awareness of their rights. In 
Tonga, particularly in educational opportunities, there is no gender discrimination. 

In the private sector, women have become successful entrepreneurs . Many family 
businesses are managed by women particularly small businesses such as small retail 
outlets, handicraft, catering and tourism industry-related ventures such as accommodation, 
sightseeing tours, and rental cars. Some are managing on a larger scale such as plantations, 
hotels, and large retail outlets. In Samoa, Fiji, Tonga and the Marshall Islands, women are 
active in small businesses, many in handicraft production and retail.  

An important area where women have played a vital role is that of peace and conflict 
resolution . Women have played effective peacemaking and peace-generating roles in 
Papua New Guinea (Bougainville uprising), Solomon Islands (2000 ethnic violence), and Fiji 
(military coups). Indeed, the current President of the Fiji Association of Women Graduates 
(FAWG), Dr Akanisi Kedrayate, is the chair of the Fiji Conflict Resolution committee, a 
national government body established to find ways to bring about peaceful coexistence in 
that nation. In the Solomon islands, during the 2000-2001 crisis, women were at the forefront 
in peacemaking efforts, apparently risking their lives in the effort. Similarly, during the PNG-
Bougainville crisis in the nineties, according to John Momis:  

“The women of Bougainville demonstrated great wisdom and courage as they 
refused to submit to threats and abuse inflicted on them by combatants from 
both sides of the war. They became effective bridge builders and peace makers 
between the warring enemies as they moved around in the midst of the people 
promoting respect for human life and reconciliation.” Paper to the Pacific Regional 
Inter-religious Colloquium on Indigenous Cultural and Religious Concepts of Peace and 
Good Governance, Samoa, Dec 2005. 

Whilst women play very similar roles throughout the region in the home, community and the 
country, there is a disparity in their status between Polynesia, Micronesia and Melanesia. For 
instance, Polynesian women tend to have a more equitable standing in most areas and in the 
matrilineal countries such as Marshall Islands, land passes through the female bloodline.  

In education , evidence from the regional University of the South Pacific (USP) an institution 
co-owned by 12 island states (Cook Is, Fiji, Kiribati, Marshall Islands, Nauru, Niue, Samoa, 
Solomon Is, Tokelau, Tonga, Tuvalu and Vanuatu), enrolment statistics reveal that more 
women tend to enroll in the Polynesian and Micronesian countries (about 60%) than their 
Melanesian sisters (about 30%). Fiji is the exception and the proportion is slightly higher than 
60%. The outcome is an emerging prevalence of educated women and in Samoa, women 
are rapidly becoming the more consistent achievers at tertiary level . In turn, the more 
qualified they are, the more eligible they become for job opportunities and the higher the 
likelihood they will have in filling a post. In the Cook Islands, Fiji, Marshall Islands, Niue, 
Samoa, Tonga, and indeed, most Pacific islands, women have consistently achieved and 
succeeded in higher education gaining more qualifications and hence able to be selected for 
senior or top level posts.  

At USP, Pacific women have risen to senior management level (as Deputy Vice Chancellor, 
two of three Pro-Vice Chancellors, University Librarian, Professor of Teacher Education, 
Assistant Dean of Science and Technology, and Head of School of Education). At the 
National University of Samoa (NUS), women also hold senior management positions: one of 
the two Deputy Vice Chancellors and also the Head of the Institute of Technology, two of four 
Professors appointed in 2004, and four of five Faculty Deans. Also in Samoa, at the 
secondary and primary level, the majority of school principals are females. Yes, women 
graduates are developing, gaining confidence and becoming more and more eligible for 
leadership and decision-making positions.  

As leaders and managers, women have consistently proven that they bring to such roles, a 
balanced outlook based on a sense of fairness, honesty and humanity. It is my view that 
women are able to do this because they “rule” with both heart and mind. The potential 



NZFGW 27th Triennial Conference 41 Conference Report 

therefore of women leading/managing is great. Hence, expectations are that women will be 
at the leadership and decision-making  level. 

Despite a seemingly good status enjoyed by women however, there are other areas in the 
island states where participation of women falls short. In the highest decision-making arena – 
Parliament - the proportion is low. Part of this is due to the disparity in education for some 
countries. Part is also the culture argument, quite evident in 2005, in the lead-up to the 
General Elections in Samoa held in March 2006. In 2005, to encourage, train and motivate 
women to stand as candidates, the NGO, Ina’ilau Womens’ Leadership Network (IWLN), a 
network of several NGOs including SAWG, mounted a programme that was taken to women 
in the rural constituencies. Much controversy surrounded this effort. There seemed to be 
some confusion about cultural basics and in a country where women are esteemed and hold 
a special place in society, many took a dim view of women wishing to run for Parliament.  

When faced with the question about women running for parliament, while a positive attitude 
was observed in some, there was also a strong negative attitude from others (including 
women) arguing that women were made for family duties and if elected they would neglect 
this sacred duty. The Bible was often quoted, pointing out that woman was created to 
support man, and that man was the head of the household and if women became MPs, they 
would forsake the natural and cultural role they were made for (home duties).  

There is a long way to go yet in order to achieve a better rating of women in politics in 
Samoa. However, given their commitment to anything they turn their attention to, and a 
balanced sense of decision-making, women have great potential in the political arena. In her 
paper to the SAWG-PGWNet 2005 conference, Honourable Safuneituuga Neri Fepuleai, re-
elected to a second five-year term, called for more women in Parliament for these reasons. 
In Marshall Islands and Tonga, women’s participation in the political arena is much lower 
than Samoa. Of the four countries, Fiji has the best ratio of women parliamentarians though 
still quite low. The following table summarises information obtained from Fiji, Marshall 
Islands, Samoa and Tonga. 

Women in leadership and decision-making positions 

 Fiji Marshall Is Samoa  Tonga 

Women MPs/ 
senators : total 
no. MPs/senators 

Parliament - 8 : 
71  MPs 

Senate - 6 : 32   
Senators 

1 : 33  Senators 4 : 49 MPs 1:18 MPs 

Women State  
Ministers 

3 Ministers (T=24) 

2 State ministers 
(T=12) 

none 2 Ministers 
(T=14) 

1 Associate Min. 
(T=21) 

1 

Public Services  
women CEOs 

3 (T=22) 3 CEOs (T=9) 

4 Govt units 

5 Ministry CEOs 

4 Govt 
Corporation 
CEOs 

2 CEOs 

 

Source: PGWNet members in Fiji (Lily Vesikula, Akanisi Kedrayate),Tonga (Salote Fukofuka, 
Polotu Fakafanua-Pauga ) and potential member in Marshall Islands Irene Taafaki 

At the local government level, the value of women in leadership positions was highlighted at 
the first Asia-Pacific Summit of Women Mayors and Councillors, Bangkok, June 2001, Kim 
Hak-Su, Executive Secretary of the Bangkok-based UN Economic and Social Commission 
for Asia and the Pacific (ESCAP) observed that “If women had an equal share in decision-
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making in local government, cities in the Asia-Pacific region would be much cleaner, 
healthier, and friendlier places in which to live”. The same gathering also made the following 
observations: 

“Women provide ‘transformative leadership’ by redefining political priorities, placing 
new items on the agenda and providing new perspectives on mainstream issues.”  

“Nowhere in the region are women equally represente d in local government” 

“Women in local government are the real fighters. You have to encounter more 
pressure and obstacles than men in the same position”                

Source: Lisa Williams, Pacific Women Resource Bureau, 19/6/2001 

The influence of the church and Christianity on views, attitudes, and beliefs about the role of 
women in the church  is far-reaching. This has significantly impacted on society, traditions, 
and attitudes. The Bible is often quoted when the role of women is discussed. This biblical 
role has become the authoritative reference point and has blurred with the cultural/traditional 
role at least in Samoa. In church matters it is the common view and expectation that women 
play a supportive role to men. This attitude has been attributed by some to the period when 
Christianity was successfully integrated into the Pacific – the Victorian times – visibly evident 
in the dress and behaviour expected of Samoan pastors’ wives. This does not encourage 
participation at the “decision table”. Rather, it perpetuates participation at the “service table”.  

There is some contradiction with Samoan culture where women are held in special regard, 
protected by their men-folk, and where families often defer to the wisdom of the oldest 
woman (the olomatua). The matrilineal Marshall islands have the same deference of 
women’s views and women are the decision-makers in important matters such as land. In 
Samoa, it must be said however, that in some church matters of the main Christian 
denomination, women are slowly becoming part of the general decision-making in their 
parishes (as deacons) and the general assemblies (as parish delegates to annual general 
meetings). But the representation is still very low in proportion to men and they have yet to 
become members of the elite elder deacons. However, women are the backbone of parishes, 
implementing the decisions and ensuring efficient organization of church activities. In this 
aspect of Samoan community life, women are also displaying the potential they are/have.  

There remains however, one area where women have been unable to enter and that is the 
clergy, as ordained ministers. In Samoa, this is a highly controversial issue. The notion of 
women as ordained ministers is generally not acceptable except for the Anglican church. 
This acceptance is likely due to the perception that this denomination is for non-Samoans. It 
will be some time if at all, that women will be accepted as ordained practitioners. However, it 
is my view that women are natural peacemakers and their caring nature lends itself to 
pastoral work. There is potential for women in the clergy. 

Women’s rights  have been a contentious issue in the Pacific given the traditional view that 
women are to “obey” the head of the family (the husband/father). Such a view arose out of 
the church teachings, and again the Bible is the reference point. Oftentimes, in domestic 
abuse cases, this view is expressed in support of the abuser. It has been my personal 
experience that there is a prevalent male attitude particularly among the less enlightened, 
that women are to be kept in line and hence deserve the violence they are subjected to. 
Sadly, these males perceive themselves as speaking with authority on such matters and their 
view is based on their belief in the teachings of the Christian bible.  

Active advocacy and training by some NGOs for instance, women graduate groups such as 
FAWG, SAWG and Association for Tonga University women (ATUW), and others, Fiji 
Women’s Rights movement (FWRM), Fiji Women’s Crisis Centre, Samoa’s IWLN and 
Mapusaga o Aiga (MOA), have led to some positive change in attitudes. Some island states 
have established women’s ministries which have been empowering women through 
workshops and further advocacy. Although there is a long way to go to address an 
entrenched gender bias and realize the potential of women, a strong start has been made 
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with the widely ratified Convention on Elimination of All Forms of Discrimination Against 
Women (CEDAW) by Pacific island nations. Throughout the Pacific, training on this very 
important treaty has been undertaken by ministries and NGOs including the Fiji based 
RRRT. Ratification has occurred, but only full implementation of CEDAW will ensure 
women’s potential is fully tapped.  

Tapping and realizing the potential of women in and of the Pacific must include addressing 
the many health issues of women . At the FAWG 1996 conference on Women, Science and 
Technology, the first of four sessions was devoted to Health Issues including reproductive 
health, morbidity and mortality, common cancers, and protective measures against STDs. At 
the 2005 SAWG conference, Health - a Pacific focus, was one of the four sub-themes. The 
health of women is a vitally important area of concern and much literature and data collected 
is available. Women’s roles as nurturers and caregivers and now as income-earners mean 
that women’s good health is crucial to the development of the family, the community, the 
nation. Diseases affecting Pacific islanders have been changing from communicable 
(infectious) to non-communicable diseases (NCDs).  

Immunisation efforts have eradicated many CDs diseases to a large extent. But NCDs have 
become an increasing worry. While women’s reproductive health has improved with better 
family planning facilities and easier access to ante/post-natal care, there are areas of 
particular concern such as breast cancer and sexually transmitted diseases not the least of 
which is HIV AIDS. Data has shown that there is an increase in Pacific women becoming 
infected with this deadly disease. This is because women are more vulnerable since they 
have less control in marital relationships and are at a higher risk in sex-related work, as well 
as less access to health services especially where health workers are males only. Work 
towards addressing this issue in the Pacific has been admirably carried out by various 
individuals and organizations including the regional Secretariat of the Pacific Community but 
this needs to be intensified if the disease is to be stopped in this comparatively early stage.  

Women have been at the forefront of advocacy against AIDS. Around the Pacific, work by 
the young Tahitian woman graduate Marie Bopp Dupont has been well publicized. In Samoa 
a young woman, Peati, infected by her now deceased husband, is prominent in the 
awareness work of the Samoa AIDS Foundation. Another equally devastating disease, 
cancer in women, appears to be on the rise. In Samoa, since 2000, three young women 
graduates have died from breast cancer. Others have been or are currently undergoing 
treatment for the same. It seems to be an unusually high incidence. Studies have pointed to 
hereditary links but perhaps there are other causes that are preventable. For example, in 
discussing these recent cases, the suggestion was that perhaps there may a link to physical 
abuse. It is a notion that could be researched further. Yet another area of concern for some 
island states raised in a recent survey which pointed to a trend in obesity of women 
particularly Samoans. With the rise in diabetes and hypertension, this also needs attention. 
There is no doubt that research and education are necessary if women’s health issues are 
not addressed. 

Realising the Potential 

Advocacy activities are excellent awareness efforts. As well, activities that encourage 
and nurture girls and young women to participate in all arenas can go a long way to 
realize the potential of Pacific women. For example, FAWG has been encouraging 
girls to take science through a project on science education for girls. In Tonga, 
ATUW has helped young women attain scholarships to further their education. In 
Samoa, SAWG is focusing on motivating and encouraging girls and young women to 
go further in education by donating a dictionary prize to the best all rounder at the 
end of the first year of high school, as well as supporting higher level education 
through scholarship awards. There is a worry however, that in doing this, SAWG is  
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actually contributing to the disparity between females and male and there is a plan to 
research this issue. 

Throughout Pacific societies, women have shown an ability to build and strengthen their 
communities through initiative, innovativeness, adaptability, and tenacity. But for many, the 
opportunities are limited.  

It could be said that for a large number of Pacific women there is poverty of opportunity 
arising out of a lack of access, education and affordability of what is available. This is made 
difficult by attitudes developed over time and based on confusing notions of culture and 
traditions. Notwithstanding that, many of the issues limiting participation of women can be 
resolved through education and training . Women Graduate groups need to continue 
initiatives that provide opportunities for women and girls. A positive step has been taken by 
women NGOs at the regional and national levels: collaboration  has occurred and has led to 
strengthening commitment and resolve.  

National associations are working to harness skills and expertise of graduates to offer help 
and support to less privileged women and girls as well as working with their government 
ministries on national issues (e.g., SAWG and Ministry of Women, Community and Social 
Development working on CEDAW and CRC). Local strategic alliances are being forged 
which have led to increased visibility of the graduate women associations, gaining 
recognition and credibility, and helping towards fundraising activities. PGWNet is an example 
of a regional collaborative effort whereby the Pacific islands groups are being supported and 
assisted by their New Zealand and Australian friends and “big sisters”. The newly created 
PGWNet website (www.pgwnet.org) promises to be a vehicle through which information and 
advocacy efforts are shared and widely disseminated. A start has been made in realising the 
potential of women. Much more needs to be done. 
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Workshops 
Workshop One. Drs Sabina and Alex Lautensach   
Human Security: How can NZFGW provide initiative an d leadership? 

Dr Alex Lautensach started the workshop by referring to Dr Sabina Lautensach’s address to 
the Conference. He asked participants for their reactions to the four ‘pillars’ of human 
security  and the interconnections between them. These pillars in the New Zealand context 
are state security (internal and external), economic security, health security and 
environmental security. 

Participants then had a wide ranging discussion on issues facing New Zealand security, 
ranging from the pragmatic to the academic and possible means of negotiating resolutions. 
We did not fare so well in deciding how NZFGW can provide initiative and leadership. The 
two things that we are able to achieve through our organisation are political lobbying and 
providing funding for research. It was suggested that identifying an area for research into the 
problems and solutions for one of the ‘pillars’ and targeting a fellowship for that research 
would be a practical way to provide input. 

Rowena Taylor 
 
 
Workshop 2. Dr Rosy Fenwicke – What do Women Want?  

Dr Fenwicke introduced us to her book In Practice which contains 13 autobiographies of 
female doctors in mid career in New Zealand, describing their struggles to combine family life 
and career and their work/life balance.  

She described aspects of women’s life, health, career, welfare and wellbeing in the past and 
present. Discussions centred on trends, changes made by society and responsibility of the 
individual versus responsibility of society, not just in New Zealand but worldwide. Many of the 
issues raised by Dr Fenwicke produced keen discussion.  

Trends in the USA were discussed.  Women who are pregnant are publicly censured if they 
drink or smoke in public and if their baby dies they are tried for manslaughter. During our 
discussion on health care Dr Fenwicke noted that health care is unaffordable for most of the 
world’s population.  Change in the range of health care for the western world is increasing at 
a great rate along with technological advances. We all remembered back to when we had to 
raise money for Body Scanners for hospitals, but now there is a huge range of equipment 
required to be funded by the government.  

Gardisil – the vaccination to prevent our daughters getting cervical cancer was discussed 
and Dr Fenwicke pointed out that it must be given before girls become sexually active and 
that we may be able to do away with three yearly smears. She added that it needs to be put 
into the vaccination schedule at about 10-12 years. The subject of condoms was raised;   
they do not protect against the wart virus or herpes. We then discussed advocacy and 
promotion of this vaccination and not letting the politicians do pilot studies. It has been 
approved in Australia. This led to a discussion on the role of women as societies’ sexual 
gatekeepers.  Until they take control of HIV prevention it will be impossible to halt the global 
spread of HIV/AIDs. 

The fall in birth rate in first world countries was discussed and the financial incentives given 
in parts of the world eg payment of women in Singapore and tax breaks in Australia. 

Feminism was blamed for running down mothers’ health care as the team approach to 
child/mother health has been lost. There is now no balance and the pendulum needs to 
swing back the other way. This was not to say that the change to midwives was a bad thing. 
Doctors are no longer trained in gynaecology and obstetrics and therefore GPs are not 
skilled to manage women’s and children’s health. It now costs doctors to deliver children as 
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they are paid less than midwives so there are no GPs left delivering children. The system is 
more expensive with Caesareans at 20%. 

To be healthy it was suggested that you should: not  come from a socio-economically 
disadvantaged family, have a high IQ, be born in a healthy country with generally affordable 
health care, maintain immunisations, adopt a healthy lifestyle and remember that what you 
eat is less important than how much you eat. You also need healthy parents: a healthy, 
educated mother who had a healthy, educated mother who ate well and was well looked 
after in pregnancy. 

We moved on to wealth and it was noted that women and men work the same hours, but 
women do two hours more of unpaid work and men two hours more of paid work. Unpaid 
work hours vary according to age. In recent surveys of New Zealanders only 2% approved of 
women with children under school age working full time and 40% approved of part time. 37% 
believed being a housewife was as fulfilling as working for pay. Therefore the question was 
asked how do we staff the country? Westpac is about to establish 50 places in childcare in 
each major centre. The Business Case for Breast Feeding is that is reduces absenteeism 
and paediatrician bills. But what is happening to women in the factory floor? It was later 
discussed that companies are now finding that people work more effectively from home. And 
that women say, “I will do it if I have this, this and this” not “I can’t do it”. 

On the subject of happiness a recent survey in the United Kingdom found that more young 
women aspired to being a WAG (Wife and girlfriend) of a footballer rather than a power 
broking executive. The daughters of today’s women executives have seen how hard it is for 
their mothers and don’t want to strive to achieve. Trends in New Zealand also indicate that 
there are not enough men for our girls to be WAGS. The male/female ratio at university is 
40:60, with young males leaving the country and marrying overseas, while young women 
leave then return.  

We looked at the trend for professional women having their children later and grandparents 
looking after grandchildren (which leaves them exhausted. Having said that, Dr Fenwicke 
added that the maternal grandmother was the best person to care for the state of a child’s 
health. We discussed the unfairness of grandparents not getting the same payments that 
foster parents receive for the same care. 

Family structure is changing. Women are more likely to have tertiary qualifications than their 
grandmothers and are more likely to travel and work overseas. There is more choice about 
marriage and children and a greater range of family structures which are accepted by 
society. 

There is a rise in the number of men divorced from day to day child rearing, but men are 
rearing boys through sport. It was also discussed that a few men are now house husbands. 

Mary Trounson 

 

Workshop 3. Judge Vivienne Ullrich QC 
Domestic Violence – The Limits of the Law 

Vivienne Ullrich is a Family Court Judge who has written extensively on family law issues, 
been involved in Law Society Committees and was a founding member of the Executive of 
the Family Law Section of the New Zealand Law Society. Her workshop covered three areas: 
domestic violence – the limits of the Law; the Law (Crimes Act, Summary Offences Act, 
Domestic Violence Act, Children Young Persons and their Families Act, Care of Children Act 
2004); and Government facilitated intervention community programmes. This was followed 
by a discussion about some of the causes of violence. 

Wide-ranging information was provided about all aspects of the law and various Government 
agencies. Workshop attendees displayed considerable knowledge and understanding. The 
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failure to nurture and the lack of parenting skills were one aspect which was debated 
vigorously. Although no firm recommendations emerged from this discussion it was agreed 
that through education these skills might be learned.  

Other causes of violence discussed were: society attitudes, exposure of children to violence, 
drug and alcohol abuse, and the circumstances for the parents of the young people now  
15-25 who were born between 1981 and 1991.  

All you need is love – it’s just the delivery that’s difficult! 

Joy Dunsheath 

 
Workshop 4.  Waikato Branch. Women and Ageing – the New Age of Ageing  
 
Prepared by Stephanie Hutchinson 
Delivered by Andrea Donnison, Kay Kerr, Marylyn Hills and Ann Mackay  

In introducing the workshop, Andrea said that the aim was to focus on the population of 
women primarily in the age group 75 plus. It was hoped that the participants would be able to 
formulate some strategies that could be put in place locally and nationally to provide a better 
quality of life for these women.  

To set the scene Lorraine Isaacs read a poem from Warning by Jenny Joseph. 

When I am an old woman I shall wear purple 
With a red hat which doesn’t go, and doesn’t 
suit me, 
And I shall spend my pension on brandy and 
summer gloves 
And satin sandals and say we’ve no money for 
butter. 
I shall sit down on a pavement when I am tired 
And gobble up samples in shops and press 
alarm bells 
And run my stick along the public railings 
And make up for the sobriety of my youth. 
I shall go out in my slippers in the rain 
And pick flowers from other people’s gardens 
And learn to spit. 

You can wear terrible shirts and grow more fat 
And eat three pounds of sausages at a go 
Or only bread and pickle for a week 
And hoard pens and pencils and beermats and 
things in boxes. 
But now we must have clothes that keep us dry 
And pay our rent and not swear in the street 
And set a good example for the children 
We will have friends for dinner and read the 
papers. 
But maybe I ought to practise a little now? 
So people who know me are not too shocked 
and surprised 
When suddenly I am old and start to wear 
purple. 

 
We see this poem being written by a middle-aged woman who is defiant at the prospect of 
growing old – perhaps she has seen old women who have lost their spark and who have 
become ‘invisible’ members of society. I think we all see (or hope to see) ourselves as 
spunky old women who are going to be noticed, but the reality is, that while we in this room 
may be wearing our red hats, the majority of older women will not – they will be too tied up 
with just trying to survive comfortably in their old age. 
Kay Kerr then presented some statistical data from the 2001 Census (Appendix I) to 
demonstrate where this cohort of the population and to indicate how much it will increase in 
the future. Of note is the evidence that only 3% of women aged over 45 or over in 2001 had 
a post-secondary qualification. While using this figure is a huge generalisation (many women 
without post-secondary education are obviously very capable of making life-decisions), it is 
the only measure we have of levels of education and making some sort of judgement as to 
whether women will be capable of managing their own affairs.  

In considering the needs of women in the 75+ age group we thought that there were three 
areas of particular importance: Financial Position, Health and Living standards, and Justice/ 
Personal Dignity. 
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Financial Position 

As you have seen from the statistical data, most women will be trying to make ends meet on 
superannuation only. Most will be living alone, many in care. Many in this group have had 
husbands who managed the family finances and when they die, the women have very little 
knowledge of bank accounts, cheque books etc. 

Many older women become fearful of not having enough money to ‘see them through’. They 
may reduce their food intake; many will reduce the money they spend on heating which will 
impact on their health. 

Health and Living Standards 

Most women over the age of 75 will have some form of physical disability – hearing loss, 
sight loss, limb impairment or mental impairment. These will impact on their ability to live 
safely on their own. Falls are common, resulting in broken limbs, and/or a loss of confidence 
in their ability to take care of themselves. Many will not ask for help, clinging desperately to 
their ‘independence’.  

The government has the admirable strategy of keeping people in their own homes with help, 
instead of funding more rest-home beds, but it can also lead to isolation of the person within 
their own community. ‘Carers coming into the homes to provide personal assistance, health 
care, housework etc, are all very well, but the percentage of the day they are present is 
small, and for many receiving this care there is a lack of social and mental stimulation. As 
well, the service that carers provide is patchy at best – they are underpaid and under-trained 
for this really important service. In contrast, many rest homes now provide a good quality of 
life, with social and intellectual activities. 

Justice /Personal Dignity 

This is a very difficult area and all too often we read of cases of elder abuse due to the 
inability of the frail elderly to protect their interests. Many will be unaware of what protection 
they are entitled to under our justice system. Maintaining personal dignity is a particular 
challenge for the mentally impaired and although families and care givers try to do their best 
they too often struggle with the people in their care. 

Group Discussions 

Participants were asked to divide into four groups to discuss these three areas. It was 
suggested that although only some participants are likely to have professional experience, 
everyone will be able to draw on their own personal experiences for ‘stories’ that can be used 
when considering how we as an organisation can help.  

Each group was asked to consider how information on all aspects of living could be 
effectively disseminated to the women in this age-group and to try to give responses that 
could give rise to some useful policy. To focus the discussions, a set of prepared questions 
was given to each group.  

Responses 

Following the Conference, Marylyn Hills collated the responses from each group. 

Financial Security 

1. How can we ensure that superannuation and other benefits will continue to cover 
living costs for elderly women – rent, rates, food,  electricity/gas etc?  
·  Ensure the Cullen Fund is maintained; NZFGW should lobby for this 
·  Improve financial literacy – pamphlets – via Senior Net, Age Concern, advocacy 

work and education after retirement 
·  Astute move to put money in Trust Funding, due to lack of trust of government, but 

also family trust can be a ‘can of worms’ 
·  Don’t rely on private sector investment pension funds 
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·  Set age of receipt of ‘super’ to 65 or 70 
·  Know rates rebate policies 
·  Change thinking on holding onto the family home for the children. 
·  Have budgetary advice 

 
2. How to get budgetary advice to women in this age  group? 

·  The core issue is literacy. Circumstances changes so that life-long education in 
financial literacy is required  

·  Public Trust offers help, power of attorney and budget advice. 
·  Need cross party agreement to leave retirement matters out of politicking 
·  WINZ needs to take a leadership role in education in social development associate 

retirement commission. 
·  Citizens Advice Bureau can provide budgeting advice – free. Other organizations that 

can offer help include Public Trust and U3A. 
 
3. How can we get advice to these women on how to m anage their financial affairs? 

·  Essential to have financial literacy for all of life 
·  People who can offer advice should be encourage as guest speakers at meetings 

such as U3A, Age Concern, etc. 
·  Libraries hold much useful material. If the information is accessible by computers 

people can use skills of librarian to access the www. 

Health and Living Standards 

1. Education - on all aspects of health – how do we reach those w ho would benefit 
from this? 
·  Appoint someone who can articulate the needs of those who can’t express 

themselves – medical practices should be able to refer elderly to people who can help 
– cover all aspects of health including selling of house. This sort of access should be 
available to all.  

·  Groups such as Age Concern, Grey Power and Probus could publicise and distribute 
information. The media, particularly TV, could be used to disseminate information. 

·  Community Houses are in most areas – could be a way of distributing information. 
·  Social workers could visit pensioner flats. 
·  It is an advantage of retirement villages that people are more likely to be better 

looked after and informed if they are otherwise isolated. 
 
2. How can we ensure funding for long-term healthca re is adequate? 

·  Individuals cannot ensure their own funding. At present, those with Community Cards 
and those enrolled in a PHO system get cheaper doctors visits. 

·  Still many gaps, e.g. provision of dental services, hearing aids, subsidies for heating, 
rates, telephone, transport (a key concern). An improvement of the general 
environment in their homes would have health benefits. 

·  A lot of support services are targeted and the level can be quite low – deserving 
people can be ineligible for certain benefits – make such services untargeted. 

 
3. How can we ensure that the professional carers a re adequately trained? 

·  It will take at least 10 years to get a proper system of home care in place, with trained 
carers. Government needs to plan for this and ensure that only qualified people are 
employed and that carers should be well paid and well trained. 

·  It’s more expensive to have carers in the house for 24 hours than for people to be in 
rest homes. 

The group did not have time to consider the last two questions 
4. How do we prevent isolation? 
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5. What can we provide in the way of mental stimula tion for the elderly in their 
homes? 
‘Justice’/Personal Dignity 

1. How do we protect vulnerable women from being ta ken advantage of? – by 
families, care givers and others – elder abuse? 
·  Aging in Place Policy be adequately funded. Carers trained and travel costs met. 
·  Financial costs, ability to make one’s own decisions – these are worth intentions. 
·  Communication between elderly people and care-givers, professionals and social 

workers – the traditional stoicism and wish not to be a burden and to also to retain 
their privacy are significant barriers. 

·  Variety of cognitive disabilities (alzheimers, dementia, short and long term memory 
loss, etc) – difficult to get assessment and often they are great at disguising their true 
condition at the assessment where they are the centre of attention! 

·  Establishing contact with an older person takes a long time, and they may then feel 
able to ask for help – they will let us help, instead of assuming we are interfering. 

 
2. How do we ensure that Enduring Powers of Attorne y are put in place/not abused? 

·  NCW surveyed all rest homes in Dunedin; published a book about it, with comments 
from residents. 

·  Migrant women, who may have been in N.Z. 50 years or more, revert to their mother 
tongue in old age. FGW Wellington has made a study “Aging out of place”. 

·  Aging in place requires adequate funding – transport costs for carers – a particular 
problem in rural areas but not only there. 

·  Discrimination against older workers is still common in the workplace 
·  DHB’s are confusing the elderly with the disabled. 
·  “Immigrants may love their English” – HRC publication 
·  Granny flats can be isolating, family at work. A problem for an older person in granny 

flat is that they have no title to anything. When an older women needs to go into care, 
the family will have to sell the whole property, possibly unwillingly, so she can get 
access to some money. 

 
The Role of NZFGW 
 
1. How can our national and international associati ons accommodate older women in 

the fourth phase of their course of life (60 to 80 years)? And in their fifth phase 
(over 80)? 
·  Timing of monthly meetings – different age groups. NZFGW activities good – could 

encourage participation in new technology: Senior Net/Mentoring (private). 
·  Have a more structured approach to care for frail members 

 
2. How can we prevent a grey image? How can we be a n association that offers equal 

benefits and possibilities to younger and older mem bers? 
·  What’s wrong with grey? 
·  Present a positive image of an older person – encourage new retirees to join 
·  Mothers and daughters meetings 
·  Presentations by older and younger people from some disciplines 

 
3. What new issues may evolve from ‘greying’? What sort of advocacy is needed with 

these issues? 
·  Adequate microphones at meetings 
·  Provide transport 
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4. What should NZFGW and its members do for older m embers (4th and 5th phase)? 
IFUW: we are currently hearing a lot about young members – thought needs to be given to 
older members 

·  Status of Women Committee to think of this for the 2007 IFUW Conference in 
Manchester. 
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Workshop 5. Dr Jill Chrisp. Women’s Action to Protect Human Rights  

Participants were introduced to the human rights framework and explored specific cases of 
human rights violations and action in our own lives.  
 
We looked at some basic human rights principles and when they were introduced such as 
·  The Treaty of Waitangi (1840) 
·  Universal Suffrage in New Zealand (1893) 
·  the Universal Declaration of Human Rights (1948) that states that all human beings are 

born free and equal in dignity and rights 
·  the International Convention on Civil and Political Rights (1978) which gives people the 

right to life, liberty and security of person, freedom of association, expression, right of 
justice etc  

·  the International Convention on Economic, Social and Cultural Rights (1978) which 
entitles each of us to self-determination, an adequate standard of living, the right to 
education, work, health, language and culture, housing, protects the rights of vulnerable 
groups such as children, those with disabilities, rural people, migrants, impoverished 
people, the aged, etc. 

·  CEDAW (1985) 
·  New Zealand Bill of Rights Act (1990) 
·  New Zealand Action Plan for Human Rights (2005) 

Workshop participants identified things we do well and in which area of our lives (home, work 
places, schools, the environment, etc). We exchanged ideas about the things we do well and 
we identified where we could do better. We shared stories about what we were doing as a 
society, community or group and what we could do better, and what we were doing as 
individuals and what we as individuals could do better.  

Finally Dr Chrisp took us through six elements to improve our understanding of how we can 
contribute to human rights: 

1. participating ourselves and encouraging others to participate in decision-making 
2. being accountable for our own actions and decisions – and letting individuals and 

groups challenge decisions that affect them adversely 
3. practicing non-discrimination 
4. empowering others by enabling them to have a voice in decision-making and voice 

concerns, etc and use rights as a leverage for action 
5. linking decision-making to agreed human rights 
6. identifying the human rights of all, and when in conflict balancing rights to maximise 

respect for all rights and rights holders. 
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Remit on Violence-free Schools from North Shore Bra nch 
Moved by Jean Silver 

Student stand downs, suspensions or exclusions for physical assault against teachers and 
an increase in the number of stand downs, suspensions and exclusions for physical assault 
against students recent announcements from both the NZEI and the PPTA indicate that 
violence is still a major concern for schools. www.minedu.govt.nz  

The New Zealand Herald on 27 September reported that “590 students were stood down or 
suspended for physical assaults against teachers in 2004”. The same article said that survey 
results presented at the recent PPTA annual conference suggests a rising tide of violence 
towards teachers. Nearly half the teachers who responded said that “student behaviour had 
deteriorated in the last year to such an extent that it was a health and safety issue while ten 
per cent said it was better.” www.ppta.org.nz 

Graham Young, principal of the Secondary Schools Principals Association is reported to 
have said “that schools are increasingly having to act as social welfare agencies.”  The same 
newspaper article reported the Minister of Education Steve Maharey as saying, “that dealing 
with behavioural difficulties was one of his priorities and the aim was to ensure schools had 
the support they needed to reduce disruptive behaviour”. The next day in Morning Report on 
Radio New Zealand an NZEI spokesperson reported a rising number of occasions where 
primary school children are kicking, hitting and threatening teachers.  

Schools need to reflect on how they can put violence-free policies into practice. Currently a 
number of different programmes aimed at reducing disruptive behaviour and violence are 
offered in schools. Schools are able to select a programme that best suits their needs eg. 
Cool Schools, Restorative Justice, Social Workers in schools, EIP.  

Schools that have effective policies and practices for ensuring safe physical and emotional 
environments for the students should be used as models for others. Kedgeley Intemediate 
School in South Auckland and Massey High School in West Auckland, for example, use a 
restorative justice model at all levels of the school and report a significant reduction in stand 
downs since the programme started in 2002. 

Cool schools, with its emphasis on peer mediation and helping children learn to sort out their 
own problems, is also proving to be effective in reducing violence e.g. a ten year old boy who 
had been a bully, after mediation training said “that now he thought about his behaviour and 
no longer bullied small children”. 

Several schools in Gisborne and Whakatane use WITS to help the children develop their 
own ways of keeping themselves safe i.e. W=walk away, I =ignore it, T=tell an adult; S = say 
an “I” statement e.g “No, I don’t like that please don’t do it!” 

The Early Intervention Programme (EIP) funded by the Tindall Foundation in Birkdale 
Intermediate, Glenfield Intermediate, Northcote Intermediate and St Mary’s school in North 
Shore City, where social workers work through issues with individual students, is reducing 
violence in the school and in the community. The rate of youth crime in the area is at an all 
time low.  

More research is needed to find out which programmes appear to be effective in helping 
schools to reduce violence and funding should be made available to support the programmes 
which are proven to be successful. Research already undertaken between 2002-2004 
indicated a marked improvement in children’s behaviour in low decile schools where Cool 
Schools had been implemented over a number of years. It is important that changes in 
behaviour and attitude are acknowledged by schools and reported by the media. 

The intention of our remit is to ensure that violence-free policies are implemented in schools 
and assessed regularly for their effectiveness by the Ministry of Education and ERO.  
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If violence-free schools are to have any hope of becoming a reality a long term behaviour 
management strategy is needed where teachers, parents and local communities work 
together to address the problem. The Government cannot do it alone.  

If you want a more peaceful society where your children and grand children practice non-
violent and peaceful conflict resolutions, respect others and tolerate difference we ask you to 
support this resolution.  

Action plan 
1. Encourage the Minister of Education to require all schools to develop violence free 

policies and ensure that the Ministry of Education and ERO regularly monitor these 
programmes for their effectiveness and identify model schools as appropriate. 

 (Action: NZFGW National Executive + NZFGW delegates to NCWNZ) 

2. Suggest to the Ministry of Education that research be undertaken urgently into the 
problem of physical bullying and also cell phone bullying. (Action: NZFGW National 
Executive + NZFGW delegates to NCWNZ)  

3. Suggest to the Ministry of Women’s Affairs that they ask the Ministries of Health, Police, 
Internal Affairs as well as local bodies to identify and publicize programmes that are 
reducing violence in local communities.  

 (Action: NZFGW National Executive + NZFGW delegates to NCWNZ) 
 

Remit on Working Women from North Shore Branch  
Moved by Dorothy Meyer 

In the opening address to the Women’s Convention held in Wellington in June 2005, The 
Hon Margaret Wilson, Speaker of the New Zealand House of Parliament said, “What we 
need is a concerted effort to see that it is recognized that women have a public role as well 
as a private role, and more importantly, that one role affects the other and that a woman 
should not be forced to choose her role but be enabled to fully develop her personality and 
her skills and talents for the benefit of herself, her family and the community as a whole.” 

This remit has been designed to encourage branches:  
·  To examine the demands made on the lives of women as family members, employers or 

employees in paid work and as members of their community in NZ today,  
·  To identify changes in the lives of women that impact on their ability to contribute to the 

work of an NGO like NZFGW;  
·  To evaluate the effectiveness and relevance of the purpose and activities of NZFGW in 

adding value to the lives of women and  
·  To recommend changes to NZFGW that would enable it to be an organization that 

meets the needs of the multi-faceted roles of NZ women in all age ranges in 21st 
Century. 

As I was preparing the material for this resolution I came across two clippings I had put aside 
– one, titled Women on Top in 2000 asked whether the glass ceiling had finally been 
shattered or whether the phenomenon masked continuing inequality of the sexes below the 
top rungs? The second, from Sept. 2001, was titled Families in the fast lane – juggling work, 
kids and the adrenalin rush. So what has changed? 

In addition to starting the examination of women’s lives with Cracks in the Glass Ceiling: New 
Zealand Women 1975 - 2004, published by the Otago Branch of NZFGW, some other 
articles about the effects of the rapid social and economic changes of the last 30 years are: 

·  Focusing on Women published by Statistics NZ in time for the 2005 Women’s 
Convention.  

·  Choices for Living, Caring and Working a recent NZ Government initiative which 
includes a Plan of Action which aims to enhance caring and employment choices for  
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·  women over the next decade. www.dol.govt.nz/publications/general/gen-choices-for-
living.asp 

·  The Background paper to Give Girls A Go! Female Modern Apprentices in NZ published 
by the Human Rights Commission 2006. www.neon.org.nz   (NEON – National Equal 
Opportunities Network) 

·  Working Girls, an essay by Alison Wolf, Professor of Management and Professional 
Development, King's College London published in the April 2006 issue of Prospect 
Magazine. www.prospect-magazine.co.uk/list.php?subject=92 

·  The Executive Summary for the NZ NGO Alternative Shadow report to CEDAW 2006 
highlights the difficulties experienced by women in managing the conflicting demands of 
employment, family commitments and the need for leisure, and are further compounded 
by student debt and the struggles for pay equity. 

Details about these resources are available.  

An important step to include in our deliberations is to link relevant Millennium Development 
Goals 1, 2 4,5, and 6 to CEDAW Articles 10 and 11, and the Beijing Platform for Action,  

Strategic Objectives B and F, in relation to women’s education, employment and economic 
independence. This means looking at gender equality in both public and private life.  

If NZFGW is to be an effective agent for the changes that will create the infrastructure and 
enabling environment to achieve the goals in these and other matters for 21st century New 
Zealand women, we need to become an organisation that is recognized for the relevance of 
its purpose and activities, by a much wider age group than we are currently attracting,  The 
Membership Secretary’s report indicates that this is a critical matter of concern. 

Our National President has been urging us to look carefully at what we are doing in our 
branches and to consider what changes we need to make so that we are more relevant to 
the younger generation. This remit was designed with these objectives in mind. We urge you 
to support both the intention and the action of this resolution so that we can say that we are 
achieving change. 

Action Plan  

Branches are urged to study one or more of the references identifying changes in women’s 
lives that impact on NZFGW’s purposes and activities. 

1. Branches are invited to make recommendations to the National Executive for changes to 
NZFGW purposes and activities that will meet the identified changes. 

2. National Executive will consider the recommendations from the branches on possible 
changes to NZFGW purposes and activities and prepare recommendations for change 
for discussion at Mid-term Council. 

3. Council will plan to discuss the agreed recommendations being put in place as a trial.  
4. National Executive will prepare resolutions to confirm the changes at Conference 2009. 

Additional Resources 

1. Statistics New Zealand  (2005) Focusing on Women 2005 Wellington, New Zealand 
2. Choices for Living, Caring and Working  NZ Government Initiative, August 2006 website: 

www.dol.govt.nz/publications/general/gen-choices-for-living.asp 
3. The Background paper to Give Girls A Go! Female Modern Apprentices in NZ published 

by the Human Rights Commission 2006 and available on the www.neon.org.nz website   
(NEON – National Equal Opportunities Network) 

4. Working Girls, an essay by Alison Wolf, Professor of Management and Professional 
Development, King's College London published in the April 2006 issue of Prospect 
Magazine, a monthly United Kingdom publication covering politics, arts, culture, 
economics and current affairs. www.prospect-magazine.co.uk/list.php?subject=92 

5. UNIFEM, Pathway to Equality: CEDAW< Beijing and the MDGs, New York, NY 10017, 
USA. www.unifem.org 



NZFGW 27th Triennial Conference 58 Conference Report 

International Matters 
Griselda Kenyon: The United Nations and Project Five-O  

The UN is supposed to be modernising itself. About the only place where there is some 
change is the Human Rights area, where the old Commission on Human Rights has been 
changed into the Human Rights Council. The old Commission was widely perceived as not 
working and unfair because certain states were always being criticised (rightly or wrongly is a 
matter of opinion) and others were getting away with violations. 

In order to try to avoid the accusations of attacks only on some countries, the General 
Assembly resolution setting up the Council decides that it should undertake a “Universal 
Periodic Review, UPR , based on objective and reliable information, of the fulfilment of each 
state of its Human Rights obligations and commitments”. This will deal with situations in 
particular countries. Violations of Human Rights by terrorists for example will have to be dealt 
with by the countries concerned. The Council will also contribute towards the prevention of 
Human Rights violations and respond to emergencies. 

One of the things which will be very difficult to reform is the current Treaty Body System. 
There are seven Human Rights Treaties/Conventions which have treaty bodies/committees.  
States that are parties to the treaty have to report theoretically every four years or so. These 
are on: discrimination against women; rights of the child; economic, social and cultural rights; 
civil and political rights; racial discrimination; torture; and migrant workers. Even if you allow 
that not all UN member states are parties to all of them, reports every four years from all the 
parties to seven committees, plus NGO parallel reports, add up to a very large pile of 
paperwork, and most committees have a huge backlog. Various solutions have been 
suggested such as a single report for all treaties. This has been rejected as watering down 
the specificities of each treaty, especially by CEDAW and CRC.  

NGO representation at the Council is a major concern for Human Rights NGOs. For the 
moment it has been agreed that NGO rights will be the same as they were with the 
Commission as before. This will need to be watched. Everyone agrees that NGOs carry out a 
valuable service in monitoring Human Rights and providing evidence, but many countries do 
not like being reported by NGOs. 

The Commission on the Status of Women  is also trying to reorganise itself, but with less 
success. The number of topics it will discuss each session has been cut from two to one, and 
there will be a brief review of a topic studied a few years ago to see if anything has 
happened. The argument for this is that the time spent in small drafting groups is too much 
and there isn’t time to produce two agreed conclusions papers. Previously they were looking 
at matters in the Beijing Platform for Action for the ten years after the conference. Next year 
they will be looking at Violence against the Girl Child and reviewing the Role of Men and 
Boys in the Advancement of Women. 

In  Geneva  the International Labour Office has been looking at Changing Patterns of Work 
in the World of Work and for the first time the ILO has acknowledged that the term ‘work’ 
embraces both paid work and the unpaid productive and reproductive work mostly carried 
out by women. We’ll see whether this gets us anywhere! The Social Forum has had a 
session on the Fight against Poverty and the Right to Participation: the role of Women; and 
the Humanitarian segment of ECOSOC passed a resolution welcoming the panel on Gender-
based violence in humanitarian emergencies. 

At UNESCO representatives have been working on Education for Women in Development, 
and I have been to NGO sessions where academics have been worrying about the sort of 
education commercial companies are bringing to developing countries. They train people to 
work for them in their own enterprises and then when the companies pull out, the workers 
find that their training is not recognised as a qualification for doing anything else. 

Project Five-O has about 20 projects worldwide. New ones have been founded recently in  
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Latvia and Estonia, training women for income generation. Many of these are funded mostly 
by Soroptimists which has been a source of friction in the Board meetings since they say the 
distribution is not fair. Basically this is because things like Five-O are their raison d’etre and 
because they have more money than we do. Joint advocacy is claimed as one of the Five-O 
activities, but it is not functioning very well at the moment. We make a joint statement at 
CSW and that is about it. I feel that we should co-operate more about who goes to the many 
UN or other meetings and if only some or one of the five organisations can go, reports should 
be shared so that we can then co-operate at national level to lobby governments, which 
would give us all a better voice. We do this in the United Kingdom and I believe you do it 
here in New Zealand, but it is not widespread. 

NGO participation.  Only a limited number of us can go to UN meetings and even fewer 
manage to influence the proceedings when we are there. However, it is a useful monitoring 
exercise. Governments know that we are there and that they can be taken up at home on 
promises that they make in UN meetings. The ILO statement on unpaid work is an example. 
If we know what is going to be discussed at future meetings we can make representations 
about the subject beforehand, eg domestic violence, the kinds of education the companies or 
outreach programmes of universities are offering from our country. We in Europe do a lot of 
lobbying through the European government systems that are developing. 

At the time of writing of this, the peace movements and those of us who are genuinely 
horrified as to what is happening in the Middle East are trying to pressure those in power to 
do something. We have to see where this goes, but with modern communications we know 
more and can pressure more to find the sort of world we want. It is hard work and continuous 
work but if we don’t try, governments can do what they like. 

I wish you the best of luck in your efforts. 
 

Dorothy Meyer – International Women’s Day and other matters  

International Women’s Day 2007. A small committee of IFUW representatives and IFUW 
UN representatives is working to develop a set of models for NFAs to use to develop 
programmes to mark International Women’s Day (IWD) 2007 when the theme will be that of 
the CSW 2007: The elimination of all forms of discrimination and violence against the girl 
child. Links with UNIFEM in NZ in many cases and should continue that link where possible 
especially as it is a fund raising event for UNIFEM. IFUW plans to put out a number of 
suggestions later in the year of what branches might do. 

IFUW Constitutional and By-law proposals. When the Programme for Action leaflet is 
being prepared the SWC tries to incorporate suggestions for actions that are based on IFUW 
policy resolutions. Since the Resolutions Committee also encourages NFAs to take action on 
resolutions the SWC recommended to the Board that the Convener of the Resolutions 
Committee, an appointed position, should be an ex-officio member of the SWC so that we 
can coordinate our work more effectively. Since the SWC has been working with one less 
member for this triennium, as one member did not take up her position, we recommended 
that the Convener of the Resolutions Committee take her place. We hope that NZFGW will 
support Proposal 10 in the Constitution and By-laws review document to facilitate this action. 

Workshops for IFUW Conference in Manchester. This is a great way to become involved 
internationally. Refer members to P.4 of the October issue of the National Executive News. 
Emphasise that the topics need to be related to one of the themes of the current Programme 
for Action and be related to one of the Millennium Development Goals. Refer people to the 
MDG Toolkit available on the Programme for Action website. Proposals need to be with the 
National CIR by 31 Dec. 2006. 

 



NZFGW 27th Triennial Conference 60 Conference Report 

On-Line Forums. These are being designed in an effort to promote individual members 
becoming involved in discussions on issues of importance to IFUW.  

IFUW has set up Forum Page on the IFUW website where you can register and learn about  
the Discussion Topic. The first one will be about HIV/AIDS and will run over 4-5 weeks from 
late October 2006. Mary Scott, a member of the SWC, will moderate this first forum.  A 
second SWC led forum will be held early in 2007. 

IFUW would also like to initiate some NFA-led discussions and has suggested a possible first 
topic as “Cultural Diversity” as this is a topic being discussed by the Swiss Association at 
present. 

This procedure is being developed in response to members and NFAs saying they “Don’t 
know what IFUW does.”  This is a way to become involved and share knowledge. 

Youth Culture of Peace Report. Quote from the letter: “Thanks to the very hard work of a 
youth team that gathered in July at UNOY in the Hague, Netherlands, the youth report on a 
culture of peace has been completed in the record time of two months. It is based on 
responses from 475 youth-led and youth-serving organizations in 125 countries. 

Asked to visualise the activities and projects they would like to undertake to promote a 
culture of peace if funds were available to them, youth present a wealth of ideas, along with 
important observations regarding the current lack of funding and other forms of support to 
youth organizations. Based on their ideas and observations, the report proposes the 
development of a Global Youth Solidarity Fund and Programme. 

For a full copy of the report, see the website of the the Decade, http://decade-culture-of- 
peace.org .” 

Comments from members 

Jean Corbin Thomas, National Executive. NZFGW Members are most warmly welcomed to 
join UNIFEM and also Soroptimists and Zonta in supporting International Women’s Day. 

Yvonne Curtis, Wellington. Noted how important it was to use the IFUW website to be 
informed of issues, especially before attending the Manchester Conference. A vote of thanks 
was proposed to Dorothy Meyer. 
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Branch Projects 
Auckland - The Kate Edger Educational Charitable Trust  

In the past year the branch has created The Kate Edger Educational Charitable Trust 
(KEECT) as a separate but symbiotic entity to Auckland Graduate Women. New vision was 
required that was to both groups strategic advantage. The goal was to put the new entity on 
the map and create a larger circle of influence, using a Vision Statement, branding, 
relationship marketing, web, newsletter, promotion campaign, media. The Branch decided to 
have a high profile launch, with the intended outcomes of profile, marketing tools, address 
lists, clarified identity, audience, media relations and stronger community relationships. They 
chose a time when they were assured of getting the most important people on their invitation 
list, including speakers, volunteers, media and other interested people.  

Auckland - Booksale 

Prior to deciding to hold a booksale, you will need to estimate sources of books – will you be 
able to cope with 10,000? How much money do you aim to raise and what will be the cost of 
room hire, transport, advertising etc?  

Sources of books may be members, university and educational facilities which have 
duplicate books, libraries which are being replaced by electronic collections, remainder 
books from wholesalers, or booksellers. 

Where will you store the books before the sale and what will you do with the unsold books 
afterwards? \Will you have collection depots? Where will the sale take place? You need to 
appoint a booksale manager, organise help with packing and carrying heavy boxes of books; 
find someone knowledgeable about rare and valuable books and the second hand book 
trade, and organise a full sales staff and roster of workers to sell books on the day.  

Publicity is crucial as customers are essential. A story in the local press, University news, 
posters, leaflets, all need to be planned well ahead. 

Rare and/or valuable books should be identified as early as possible. It is best to sell them 
on Trademe.  
 
Hutt Valley - Raising Children  

This project was partially inspired by the IFUW Study and Action Programme theme Human 
Security and partly following concerns by several of or members who had attended the Janus 
Women’s Convention in July 2005, where issues of poverty and violence featured 
prominently. Initially the group held several sessions surveying the wide society scene 
surrounding families, women, poverty and violence. Group members covered a very wide 
range of societal and disciplinary experience. 

The topic was narrowed to focus on children 0-3 years, with special concern for those in 
disadvantaged circumstances. Several short background summary papers have been 
written, on factors which lead to favourable outcomes for children, unfavourable outcomes, 
and recent historic factors affecting policies and the circumstances of families of young 
children especially the disadvantaged. 

The group is scanning a wide range of resource material from websites and the literature. 
They have been able to attend a number of public or interest network-focused seminars and 
conferences in Wellington on relevant topics. A meeting with Charles Waldegrave, of The 
Family Centre, was especially valuable for research into the effects over a decade of benefit 
level cuts on low income families, which stimulated our initial interest in disadvantaged 
children. 

One public meeting included a paediatric report on recent research into the effects of 
violence on the brain development of young children. The Children’s Commissioner, Cindy  
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Kiro, presented her vision for improving the welfare of young children. Copies of this material 
may be obtained from the Branch. 

The group plans to continue scanning and discussing some selected key topics. The Branch 
meetings programme is also featuring speakers related to some of our concerns. Eventually 
we hope our analysis can lead to useful policy suggestions from NCWNZ and NZFGW. 

Nelson – Guidelines for Improved Reporting by Recipients to Donors 

Questions such as: “does the award we give achieve the intended purpose?” prompted the 
project. Branches and a wide range of funding organisations were surveyed and it was found 
that there were no clear guidelines on the reporting of use of funds. A working group was 
formed of eight Nelson Branch members and a planning workshop was held in June 2005, 
also attended by Ann Pomeroy from National Executive. It was decided to survey Branches 
and other organisations. A survey form was designed. There was positive response from  

several Branches, IFUW and other organisations. Because of a lack of funds, it was decided 
to produce e-handbooks. A second workshop in October 2005 included Judith MacKenzie 
from Canterbury Branch.  

Two sets of guidelines were designed, for small and large awards. Branches were circulated 
and several responded. A letter of agreement was then drawn up for the recipient to sign, 
agreeing to report back on the use of the award received. 

North Shore - Woman Educator of the Year 

This project arose out of a discussion following the IFUW Globalisation and Education 
initiative. Nominees were to be women educators living on the North Shore who had made 
significant contributions to education during the previous four years. Nominations were from 
a wide range of disciplines and backgrounds. The first award went to Professor Dame Anne 
Salmond.  

After that the committee decided to call for nominations from a particular sector each year, 
eg pre-school. An outside panel of judges recommends the awardee and the special awards, 
if any. One of the three judges stays on the panel from the previous year to maintain 
continuity. It has proved quite difficult getting nominations, so it helps to find a personal 
connection in the sector which is being targeted. Information has been put in the local paper 
and the Education Review. The goal is to gain recognition for the awardees and for the 
Branch – this is not a financial award. The project has a short time frame and economical of 
time.  

North Shore - Financial Seminars for Women 

The project arose from a seminar hosted by the Retirement Commission in 2004, focusing on 
the quality of retirement for women, a project relevant to the IFUW Programme for Action. Jill 
Ellis carried the project forward to fruition. Project 5-O and the North Shore Women’s Centre 
were approached to help. Monthly meetings were held, but most of the work was done by 
email. Sponsorship was found from the National Bank and Spicer’s Wealth Management. 
Low registration fee of $20 included a paper bag lunch. This was to make the seminar more 
accessible to low income women. Two seminars have been held. Well known, high profile 
speakers were offered. Six workshops, each offered twice. Numbers were 82 in 2005 and 53 
this year. 

Otago – three projects 

Cracks in a Glass Ceiling . Author Joyce Herd was 84 when she collated the research and 
wrote this book. Tapes of all the interviews are held in Dunedin. Copies can be made if 
anyone wants a particular woman’s interview. The timeline is invaluable. 

Midwinter lecture.  This is run by young members of the Branch at a lecture theatre in the 
Dunedin Museum. Well known speakers such as Merepeka Raukawa-Tait and Theresa 
Gattung have been the key to its success.  
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Branch involvement with Sierra Leone.  Louise Croot, IFUW Vice President spoke about 
the challenge for women there to describe what has happened to them in that country. The 
women were going to present the matter at the Conference in Perth, but while they had the 
money to come, they could not raise the required funds to stop for a visa in Johannesburg on 
the way. 

Wellington - Migrant Women in Employment 

Janet Davies took the idea of a project from Dorothy Meyer’s workshop at Mid Term Council. 
Laurie Salas suggested human rights education. The Branch had listened to two talks during 
the year from migrant women. It was decided to educate employers so they would be more 
likely to employ migrant women. They are currently working on guidelines. 

National Executive - Green Bags for Fiji 

This project grew out of Rae Duff’s attendance at the PGWNet Conference in Samoa. With 
AFUW, it was decided that green supermarket bags would be sent to Fiji so FAGW could 
raise funds and help save the environment - from plastic supermarket bags. It took time to 
arrange; the company making reusable bags had folded, so 300 bags were ordered from 
Australia. However, when they arrived, they were held as imports by customs in Auckland. 
Jean Corbin Thomas and Beverley Turner took half of them to Fiji and the rest will be taken 
by the Fijian delegates at this Conference. 

Project Award. Rae Duff expressed her appreciation of the Branch projects, and especially 
the way the IFUW website had been used as well as stimulation from national and 
international meetings. The award for the best Branch Project was made to Nelson Branch. 
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Pacific Graduate Women's Network (PGWNet) Workshop 
9 October 2006  
Address by Hon Luamanuvao Winnie Laban, MP, Minister for the Community and 
the Voluntary Sector, Associate Minister for Pacifi c Island Affairs, Associate Minister 
for Social Development and Employment and Associate  Minister for Economic 
Development. 

Talofa lava, Malo e lelei, Fakalofa lahi atu, Ni sa bula vinaka, Namaste, Kia orana, Ia Orana, 
Gud de tru olgeta, Taloha ni, Talofa, Kia ora tatou and Warm Pacific Greetings to you all this 
morning. Thank you for your introduction, NZFGW National President Rae Duff and for your 
warm welcome Professor Deborah Willis. 

I wish to acknowledge our Pacific post-graduate students who will speak on their research, 
as well as the Network members from Samoa, Tonga, Fiji and Vanuatu with us today and, of 
course, the organisers of this event. Your forum aims to increase the critical mass of Pacific 
women who are university graduates, and to galvanise them in approaching positions of 
leadership.  

Leadership has many challenges – particularly for women, and especially for Pacific women. 
Today I plan to talk about Pacific women’s leadership. As the first Pacific woman in the New 
Zealand Parliament, and the only Minister, I have had to look to history for models of Pacific 
Women’s leadership. One of my models is Salamäsina. Four hundred years ago Salamäsina 
was the first person to hold the four paramount titles and be called O le Tafa’fä.  

Pacific women have a legacy of leadership, but sometime, somewhere we stopped believing 
that we had the right to lead. That we could lead. Sometime, somewhere we gave away our 
power. How did that happen? Why is the level of political participation and representation of 
Pacific Island women so low.  

The barriers to women’s political participation in Pacific nations have been identified as a 
result of: traditional male hierarchies, gender roles that make it difficult for women to be equal 
partners, cultural interpretations of some Christian doctrines, combined with lack of education 
and economic independence – and women’s primary role as family care givers – all these 
factors are seen as stopping women from taking their place in the leadership arena. When 
we look at these factors in detail we find that they are not necessarily barriers to opportunity.  

Traditional male hierarchies . In the fa’asamoa, women are not necessarily excluded from 
the highest positions. Salamasina, Nafanua and Fiame Naomi are three examples that come 
to mind. It is not that women cannot or have not receive the highest titles – it is just that at 
this time in our history men are dominant. The reason for this is linked to my next point.  

Gender roles.  Please excuse me while I make a little diversion into the history of gender 
relationships in the fa’asamoa. A Samoan proverb says "O Samoa ua ta'oto, a o se i'a mai 
moana, aua o le i'a a samoa ua uma ona 'aisa" – Samoa is like an ocean fish divided into 
sections. In traditional Samoan society everyone had a place of belonging. All the girls and 
young women of the nu'u belonged to the aualuma. The house of women was called "Nu'u 
Tamaitai".  

The primary relationship, the va, of a Samoan family was between brother and sister. The 
sister was the holder of a sacred covenant, the feagaiga, she had the power to bless and to 
curse. The role of the brother was to serve his sister, to ensure her protection, and it was in 
this service that he was blessed and grew in status. In early Samoan society each person 
had a place of belonging, roles and relationships and gender arrangements were clear.  

Missionaries were amongst the early settlers and soon labelled our gender arrangements as 
‘pagan’ and set about destroying them. They challenged our traditional theology and said the 
‘sacred’ covenant was with their God and his son. Nineteenth century values and attitudes 
were introduced and the women’s house was soon replaced by the pastor's house where the 
young women were to live under his protection.  
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The missionaries were effective and ruthless, our traditional gender arrangements were soon 
replaced and the sacred covenant between brother and sister devalued. Even the meaning 
of words were changed, today a priest or church minister is now referred to as the 
‘Feagaiga’.  

I have taken some time to explain the impact of the last 175 years on our gender 
arrangements because I believe it is a central reason why Samoan women now accept a 
subservient position in society and do not seek leadership positions.  

In my view it is not ‘unsamoan’ for women to lead – for we have a tradition of leadership – 
however women’s leadership was not the order of the day in 19th century Victorian 
missionary society. An order that we have accepted and not challenged to this day.  
I think that we have to reclaim what it means to be Samoan women in the 21st century and 
separate that from what it meant to be a pastor’s wife in the 19th century. That is our number 
one challenge. That is your challenge.  

Perhaps the biggest barrier to Pacific women’s participation in the political process and in 
leadership is inside our own heads. When we believe that we can lead, we will take up 
leadership positions. Pacific women have their own unique style of leadership. We are not 
men, we are not palagi, we are not individuals.  

One of the great tensions in life, and in politics, is between the individual and the collective – 
the community. Much of politics has been defined by individualism. Individual people aiming 
to get the best for themselves. Individual ambition blinding politicians from seeing the greater 
good. One of the great gifts Pacific women can give to politics is shifting the balance away 
from individualism towards community.  

Pacific women do not live as individuals, we live in partnerships, families and communities.  
Our sense of community does not overwhelm individuals, rather it gives all people a place of 
belonging. Albert Wendt said: “Cultures and communities are building blocks towards 
nationhood.” Men and women; children and young people. All people have a place of 
belonging.  

One thing Pacific women can do through their leadership is restore the balance between the 
individual and the wider community. Why is it important that there are more Pacific women in 
leadership positions? I think the answer to that question is simple. Women are around half 
the population, if we are not represented in Parliament, in senior positions, as leaders, or part 
of the decision making process, then our voices will not be heard – simple as that. It is not 
just enough to get more women into parliament. We need to get women into the key 
leadership positions.  

I want to talk now a little about how women get marginalised in politics. Because this 
provides insights into how Pacific women can be marginalised. When I entered Parliament 
there was a lot of pressure on me to be involved in the social services, because most of my 
working life had been in that area, and in Pacific Island Affairs, because I was a Pacific 
Islander. I decided that I did not want to work in the ‘soft’, areas that were easy for me. So I 
put myself up for the Finance and Expenditure and Government Administration select 
committees. More recently I went for Foreign Affairs, Defence and ODA where I was the only 
woman and then Deputy Chair.  

Whilst there are an increasing number of women in New Zealand’s parliament, many content 
themselves with working on women’s issues and as a consequence become marginalised 
and are not taken seriously. I think that women need to be in the ‘hard’ areas of politics, 
where the tough decisions about money and other resources are made. I think women 
should work in the mainstream. That way we do not get marginalised. That way women’s 
voices are heard when the important decisions are made.  

Politics is not easy. There are many hard and difficult decisions to take. The decision to allow 
yourself to be put forward for office should not be taken lightly. You will need support. You 
will need a thick skin. You will need to make a plan and stick with it.  
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I made the decision early on not to react to the dirty side of politics. The bad mouthing and 
aggressive side of things. I dress elegantly, like a Samoan woman. I smile into the faces of 
my enemies. I may be crying inside, but I never give them the honour of seeing my tears. I 
maintain good relationships with all the people in politics, but I keep my own counsel. Most 
important I keep myself grounded by spending a lot of time in the community, listening to the 
people.  

You must always remember that a politician or a leader, is a representative of the people, a 
servant of the people. To serve our people is a great honour. Pacific women are natural 
leaders because we have been raised in a culture of tautua – that is why we can be great 
servants of our people. Remember, you are the daughters of Nafanua and Salamäsina – you 
too are leaders.  

One of the keys to gaining leadership positions is getting a good education, then a good well-
paying job. However, many of our sisters, cousins, aunties, mothers and daughters still suffer 
economic disparity. Last years New Zealand Income Survey tells us that the average gross 
annual income for Pacific women was $28,132 compared to the average mainstream income 
for women of $32,136 per annum.  

As New Zealand moves towards a high-end, higher-wage economy, this kind of disparity 
must be addressed. To this end, I have been leading a group of Pacific womento develop a 
Pacific Women’s Economic Action Plan. The plan aims to address economic disparity by 
encouraging our Pacific women into higher paid roles, which, in turn, provides a pathway for 
our women to take up more leadership roles.  

This Labour-led Government sees economic transformation for our Pacific women as a 
priority. The Pacific Women’s Economic Action Plan is being developed in conjunction with 
the Ministry of Pacific Island Affairs’ Pacific Economic Action Plan. Central to the themes of 
both these plans is leadership.  

This follows a report released last year by the Ministry of Pacific Island Affairs entitled 
Pathways to Leadership. This report looked at the contribution of Pacific peoples to the 
public sector, including women in leadership positions. The Pathways to Leadership report 
also highlighted the importance and economic value of a good education obtained via a 
university degree or equivalent qualification.  

The Labour-led Government, earlier this year, released the 2006 social report. The results of 
this show just how far we have come as Pacific people over the last 15 years. Ten years ago, 
in 1996 just over 2 percent of the Pacific Population aged between 25 and 44 held a tertiary 
qualification … less than a decade later those numbers have more-than tripled to 7 percent.  

Education for Pacific people continues to be a priority area of work for this Labour-led 
Government. Through the Ministry of Education’s Pasifika Education Plan the emphasis is 
now being placed upon Pacific peoples’ participation and retention within the tertiary 
education sector.  

I commend you for the approach your Network is taking in addressing the issue of supporting 
Pacific women in their endeavours to become leaders. Your work will not only result in 
another name on our growing list of Pacific women leaders, but will also serve as an 
inspiration to those who watch you.  
 
Remember, Pacific women are leaders. To gain those leadership positions you must work 
hard, you must serve, and then you must lead in a way that is consistent with Pacific values. 
That way you will be the true inheritors of Nafanua and Salamasina. La manuia lava.  
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PGWNet Regional Action Plan  November 2006 
 
Project objectives Outcomes  

(change required) 
Activities to bring about change Measures of change   

(success indicators) 
Evidence/ 
data source 

Strengthen existing  
PGWNet NFAs 

Active, full members of 
IFUW 
 
Participate in PGWNet 
Council Meetings and NFA 
Conferences  
 
Increase in Membership 
 
Initiate National projects 
which benefit women and 
girls 
 
Hold own NFA Conference, 
inviting other members of 
PGWNet to attend 

1. Update/create Graduate 
Women’s data bases of all 
graduate women as well as 
FGW members in each country  

2. Share data bases with other PI 
NFAs to enable members to 
make contact 

3. Commitment to increase 
membership through personal 
contact and marketing 

4. Keep dues low, apply for Bina 
Roy Funding and seek sources 
of sponsorship 

5. Formulate own National Action 
plans to give focus to NFA 
activities. 

6. Establish local NFA websites 
which can link to the new 
PGWNet website 
www.pgwnet.org 

7. ‘Nationalise’ PGWNet flyer for all 
countries already involved. 

8. ‘Generalise’ PGWNet Flyer for 
all new / potential members and 
individual members. 

 
 

Members of FAWG, SAWG, ATUW 
and VAWG actively involved in: 
·  Promoting their organisations 
·  Advocating for improvements in 

the status of women and girls 
·  Promoting life long education 

through provision of scholarships 
and awards 

·  Developing leadership and 
decision making capacity  

·  Increased number of women in 
leadership and decision making 
roles 

·  Membership increase of 10% or 
more. Aim: 

 FAWG  -  20 new members 
SAWG  -  10 
ATUW   -  13 
VAWG   -   5 

 
 

Questionnaires, 
surveys, interviews, 
 
Increased 
membership 
 
Move from Associate 
to Full membership of 
IFUW  
 
Consolidate and 
increase number of 
national projects and 
NFA activities 
 
Recognition by own 
government as a top 
class NGO 

Increase number of 
NFAs / clusters groups 
in PGWNet 

Not less than two new or 
reinstated PI NFAs – 
SIGWA  and PNG Cluster  

·  Raise awareness of PGWNet 
with other organisations / 
institutions via the web, 
marketing  and personal 
contacts: 
SIGWA - VAWG 
RMI - Ruby/SAWG 

·  SIGWA vitalised 

·  PNG established 

·  Positive interest expressed by 
more graduates and other P. I. 
countries 

New associate and 
full members of 
PGWNet  NFAs 
registered with 
PGWNet and in 
contact with Pacific 
membership Advisers 
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Project objectives Outcomes  
(change required) 

Activities to bring about change Measures of change   
(success indicators) 

Evidence/ 
data source 

Tuvalu  - Ruby 
PNG  - AFUW 
Niue - ATUW 
Kirabati - Ruby 
Cook Is - NZFGW /Epenesa 
Palau   -  B.Turner 
 

·  Update a contacts database, and 
share with PGWNet President, 
Secretary and their Executive.  

 
·  Link PGWNet website with other 

relevant  local and regional 
websites to raise profile. 

 

IFUW. 
 
New associate NFA’s 
join IFUW 

Create links/ networks 
with New Zealand  
Pasifika students/ 
graduates and other 
New Zealand Pacific 
Island organisations 

Maintain regular contact 
with Director Peggy 
Fairbairn Dunlop and the 
Pacific Unit, Vaaomanu 
Pasifika, Victoria University. 

·  Contact and explore support 
services, women’s leadership 
issues and potential research 
and projects with Director Peggy 
Fairbairn Dunlop and the Pacific 
Unit, Vaaomanu Pasifika, 
Victoria University and its 
Pasifika students. 

 
·  Meet Pacific Island prominent 

women leaders in own country 
and the Pacific to discuss 
common issues and potential 
partnership projects 

·  Positive, frequent contacts 
established with VUW Pacific 
Unit and other New Zealand 
Pacific faculties /departments.  
Also Graduate/student 
organisations such as UPNGWA  

 
·  New Zealand Pasifika graduates 

aware of PGWNet NFAs and the 
work they are doing 

New Zealand Pasifika 
graduates returning to 
their own countries 
joining their PGWNet 
NFAs. 

 
 
 

 


